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Contract No. 1 553- 1 4329C

AGREEMENT

This Agreement is made and entered into by and between the County of Cook, a public body
corporate of the State of Illinois, on behalf of Offrce of the Chief Procurement Officer hereinafter
referred to as "County" and North Lawndale Employment Network, doing business as a
Corporation of the State of Illinois, hereinafter referred to as "Contractor.

BACKGROUND

The County of Cook issued a Request for Proposals "RFP" for Recidivism Reduction Seed Grant
($24,000). Proposals were evalualed in accordance with the evaluation criteria published in the RFP.
The Contractor was selected based on the proposal submitted and evaluated by the County
representatives.

Contractor represents that it has the professional experience and expertise to provide the
necessary services and further warrants that it is ready, witling and able to perform in
accordance with the terms and conditions as setforth in this Agreement.

NOW, THEREFORE, the County and Contractor agree as follows:

TERMS AND CONDITIONS

ARTICLE 1: INCORPORATION OF BACKGROUND

Background information set forth above is incorporated by reference as if fully set forth

ARTICLE2: DEHNITIONS

a) Definitions

The following words and phrases have the following meanings for purposes of this
Agreement:

"Additional Services" means those services which are within the general scope of
Services of this Agreement, but beyond the description of services required under Article
3, and all services reasonably necessary to complete the Additional Services to the
standards of performance required by this Agreement. Any Additional Services
requested by the Using Agency require the approval of the Chief Procurement Officer in
a written amendment to this Agreement before Contractor is obligated to perform those
Additional Services and before the County becomes obligated to pay for those Additional
Services.

The
here.
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"Agreement" means this Professional Services Agreement, including all exhibits
attached to it and incorporated in it by reference, and all amendments, modifications or
revisions made in accordance with its terms.

"Chief Procurement Officer" means the Chief Procurement Officer for the County of
Cook and any representative duly authorized in writing to act on his behalf.

"Services'1 means, collectively, the services, duties and responsibilities described in
Article 3 of this Agreement and any and all work necessary to complete them or carry
them out fully and to the standard of performance required in this Agreement.

"Subcontractor" means any person or entity with whom Contractor contracts to provide
any part of the Services, of any tier, suppliers and materials providers, whether or not in
privity with Contractor.

"Using Agency'f shall mean the department of agency within Cook County including
elected officials.

b) Interpretation

D The term "include" (in all its forms) means "include, without limitation" unless
the context clearly states otherwise.

i0 All references in this Agreement to Articles, Sections or Exhibits, unless
otherwise expressed or indicated are to the Articles, Sections or Exhibits of this
Agreement.

iii) Words importing persons include firms, associations, partnerships, trusts,
corporations and other legal entities, including public bodies, as well as natural
persons.

iv) Any headings preceding the text of the Articles and Sections of this Agreement,
and any tables of contents or marginal notes appended to it are solely for
convenience or reference and do not constitute a part of this Agreement, nor do
they affect the meaning, construction or effect of this Agreement.

v) Words importing the singular include the plural and vice versa. Words of the
masculine gender include the correlative words of the feminine and neuter
genders.

vi) All references to a number of days mean calendar days, unless expressly indicated
otherwise.
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c) Incorporation of Exhibits

The following attached Exhibits are made apartof this Agreement:

Exhibit I Scope of Services
Exhibit 2 Schedule of Compensation
Exhibit 3 Evidence of lnsurance

ARTICLE 3: DUTIES AND RESPONSIBILITMS OF CONTRACTOR

Scope of Services

This description of Services is intended to be general in nature and is neither a complete
description of Contractor's Services nor a limitation on the Services that Contractor is to
provide under this Agreement. Contractor must provide the Services in accordance with
the standards of performance set forth in Section 3c. The Services that Contractor must
provide include, but are not limited to, those described in Exhibit 1, Scope of Services
and Time Limits for Performance, which is attached to this Agreement and incorporated
by reference as iffully set forth here.

Deliverables

In carrying out its Services, Contractor must prepare or provide to the County various
Deliverables. "Deliverables" include work product, such as written reviews,
recommendations, reports and analyses, produced by Contractor for the County.

The County may reject Deliverables that do not include relevant information or data, or
do not include all documents or other materials specified in this Agreement or reasonably
necessary for the purpose for which the County made this Agreement or for which the
County intends to use the Deliverables. If the County determines that Contractor has
failed to comply with the foregoing standards, it has 30 days from the discovery to notify
Contractor of its failure. If Contractor does not correct the failure, if it is possible to do
so, within 30 days after receipt of notice from the County specifying the failure, then the
County, by written notice, may treat the failure as a default of this Agreement under
Article 9.

Partial or incomplete Deliverables may be accepted for review only when required for a
specific and well-defined purpose and when consented to in advance by the County.
Such Deliverables will not be considered as satisffing the requirements of this
Agreement and partial or incomplete Deliverables in no way relieve Contractor of its
commitments under this Agreement.

b)
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Standard of Performance

Conhactor must perform all Services required of it under this Agreement with that degree
of skill, care and diligence normally shown by a Contractor performing services of a
scope and pulpose and magnitude comparable with the nature of the Services to be
provided under this Agreement. Contractor acknowledges that it is entrusted with or has
access to valuable and confidential information and records of the County and with
respect to that information, Contractor agrees to be held to the standard of care of a
fiduciary.

Contractor must assure that all Services that require the exercise of professional skills or
judgment are accomplished by professionals qualified and competent in the applicable
discipline and appropriately licensed, if required by law. Contractor must provide copies
of any such licenses. Contractor remains responsible for the professional and technical
accuracy of all Services or Deliverables furnished, whether by Contractor or its
Subcontractors or others on its behalf. All Deliverables must be prepared in a form and
content satisfactory to the Using Agency and delivered in a timely rnanner consistent
with the requirements of this Agreement.

If Contractor fails to comply with the foregoing standards, Contractor must perform
again, at its own expense, all Services required to be re-performed as a direct or indirect
result of that failure. Any review, approval, acceptance or payment for any of the
Services by the County does not relieve Contractor of its responsibility for the
professional skill and care and technical accuracy of its Services and Deliverables. This
provision in no way limits the County's rights against Conffactor either under this
Agreement, at law or in equity.

Personnel

D Adequate Staffing

Contractor must, upon receiving a fully executed copy of this Agreement, assign and
maintain during the term of this Agreement and any extension of it an adequate staff of
competent personnel that is fully equipped, licensed as appropriate, available as needed,
qualified and assigned exclusively to perform the Services. Contractor must include
among its staff the Key Personnel and positions as identified below, The level of
staffing may be revised from time to time by notice in writing from Contractor to the
County and with written consent of the County, which consent the County will not
withhold unreasonably. If the County fails to object to the revision within 14 days after
receiving the notice, then the revision will be considered accepted by the County.

d)
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ii) Key Personnel

Contractor must not reassign or replace Key Personnel without the written consent of the
County, which consent the County will not unreasonably withhold. "Key Personnel"
means those job titles and the persons assigned to those positions in accordance with the
provisions of this Section 3.d(ii). The Using Agency may at any time in writirlg notiff
Contractor that the County will no longer accept performance of Services under this
Agreement by one or more Key Personnel listed. Upon that notice Contractor must
immediately suspend the services of the key person or persons and must replace him or
them in accordance with the terms of this Agreement. A list of Key Personnel is found in
Exhibit 1, Scope of Services.

iii) Salaries and Wages

Contractor and Subcontractors must pay all salaries and wages due all employees
performing Services under this Agreement unconditionally and at least once a month
without deduction or rebate on any account, except only for those payroll deductions that
are mandatory by law or are permitted under applicable law and regulations. If in the
performance of this Agreement Contractor underpays any such salaries or wages, the
Comptroller for the County may withhold, out of payments due to Contractor, an amount
sufficient to pay to employees underpaid the difference between the salaries or wages
required to be paid under this Agreement and the salaries or wages actually paid these
employees for the total number of hours worked. The amounts withheld may be
disbursed by the Comptroller for and on account of Contractor to the respective
employees to whom they are due. The parties acknowledge that this Section 3.d(iii) is
solely for the benefit of the County and that it does not grant any third party beneficiary
rights.

Minority and Women Owned Business Enterprises Commitment

In the performance of this Agreement, including the procurement and lease of materials
or equipment, Contractor must abide by the minority and women's business enterprise
commitment requirements of the Cook County Ordinance, (Article IV, Section 34-267
through 272) except to the extent waived by the Compliance Director. There is a zero
percent (0%) MBE/WBE goal for this contract.
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Insurance

Contractor must provide and maintain at Contractor's own expense, during the term of
this Agreement and any time period following expiration if Contractor is required to
return and perform any of the Services or Additional Services under this Agreement, the
insurance coverages and requirements specified below, insuring all operations related to
this Agreement.

D Insurance To Be Provided

(1)

(2)

Workers Compensation and Employers Liability

Workers Compensation lnsurance, as prescribed by applicable law,
covering all employees who are to provide a service under this Agreement
and Employers Liability coverage with limits of not less than $500.000
each accident or illness.

Commercial General Liability (Primary and Umbrella)

Commercial General Liability Insurance or equivalent with limits of not
less than $2"000.000 per occurrence for bodily injury, personal injury and
property damage liability. Coverages must include the following: All
premises and operations, products/completed operations, separation of
insureds, defense and contractual liability (with no limitation
endorsement). Cook County is to be named as an additional insured on a
primary, non-contributory basis for any liability arising directly or
indirectly from the Services.

Subcontractors performing Services for Contractor must maintain limits of
not less than $1.000.000 with the same terms in this Section 3.i(2).

Automobile Liabilitv (Primary and Umbrella)

When any motor vehicles (owned, non-owned and hired) are used in
connection with Services to be performed, Contractor must provide
Automobile Liability Insurance with limits of not less than $1.000"000 per
occrrrence limit, for bodily injury and property damage. The County is to
be named as an additional insured on a primary, non-contributory basis.

(3)
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(4) Professional Liabilitv

When any professional Contractors perform Services in connection with this
Agreement, Professional Liability lnsurance covering acts, errors or omissions
must be maintained with limits of not less than $2.000.000. Coverage must
include contractual liability. When policies are renewed or replaced, the policy
retroactive date must coincide with, or precede, start of Services on this
Agreement. A claims-made policy which is not renewed or replaced must have
an extended reporting period of2 years.

Subcontractors performing Services for Contractor must maintain limits of not
less than $1.000.000 with the same terms in this Section 3.(4).

(5) Valuable Papers

When any designs, drawings, specifications and documents are produced or used
under this Agreement, Valuable Papers Insurance must be maintained in an
amount to insure against any loss whatsoever, and must have limits sufficient to
pay for the re-creation and reconstruction of such records.

Additional Requirements

(1) Contractor must fumish the County of Cook, Cook County, Offrce of the
Chief Procurement Officer, 118 N, Clark St., Room 1018, Chicago, IL
60602, original Certificates of Insurance, or such similar evidence, to be in
force on the date of this Agreement, and Renewal Certificates of
Insurance, or such similar evidence, if the coverages have an expiration or
renewal date occurring during the term of this Agreement. Contractor
must submit evidence of insurance on the County Insurance Certificate
Form (copy attached as Exhibit 3) or equivalent prior to the effective date
of the Agreement. The receipt of any certificate does not constitute
agreement by the County that the insurance requirements in this
Agreement have been fully met br that the insurance policies indicated on
the certificate are in compliance with all Agreement requirements. The
failure of the County to obtain certificates or other insurance evidence
from Contractor is not a waiver by the County of any requirements for
Contractor to obtain and maintain the specified coverages. Contractor
must advise all insurers of the provisions in this Agreement regarding
insurance. Non-conforming insurance does not relieve Contractor of the
obligation to provide insurance as specified in this Agreement.
Nonfulfillment of the insurance conditions may constitute a violation of
this Agreement, and the County retains the right to terminate this
Agreement or to suspend this Agreement until proper evidence of
insurance is provided.
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@ The insurance must provide for 60 days prior written notice to be given to
the County in the event coverage is substantially changed, canceled or
non-renewed. All deductibles or self-insured retentions on referenced
insurance coverages must be borne by Contractor. Contractor agrees that
insurers waive their rights of subrogation against the County of Cook, its
employees, elected officials, agents or representatives.

(3) The coverages and limits fumished by Contractor in no way limit
Contractor's liabilities and responsibilities specified within this
Agreement or by law. Any insurance or self-insurance programs
rnaintained by the County of Cook apply in excess of and do not
contribute with insurance provided by Contractor under this Agreement.

(4) The required insurance is not limited by any limitations expressed in the
indemnification language in this Agreement or any limitation placed on
the indemnity in this Agreement given as a matter of law.

(5) Contractor must require all Subcontractors to provide the insurance
required in this Agreement, or Contractor may provide the coverages for
Subcontractors. All Subcontractors are subject to the same insurance
requirements as Contractor unless otherwise specified in this Agreement.
If Contractor or Subcontractor desires additional coverages, the party
desiring the additional coverages is responsible for its acquisition and cost.

(6) The County's Risk Management Office maintains the rights to modify,
delete, alter or change these requirements. "Risk Management Office"
means the Risk Management Office, which is under the direction of the
Director of Risk Management and is charged with reviewing and
analyzing insurance and related liability matters for the County.

Indemnification

The Contractor covenants and agrees to indemnify and save harmless the County and its
commissioners, officials, employees, agents and representatives, and their respective
heirs, successors and assigns, from and against any and all costs, expenses, attorney's
fees, losses, damages and liabilities incurred or suffered directly or indirectly from or
attributable to any claims arising out of or incident to the performance or nonperformance
of the Contract by the Contractor, or the acts or omissions of the officers, agents,
employees, Contractors, subcontractors, licensees or invitees of the Contractor. The
Contractor expressly understands and agrees that any Performance Bond or insurance
protection required of the Contractor, or otherwise provided by the Contractor, shall in no
way limit the responsibility to indemnify the County as hereinabove provided.
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Confidentiality and Ownership of Documents

Contractor acknowledges and agrees that information regarding this Contract is
confidential and shall not be disclosed, directly, indirectly or by implication, or be used by
Contractor in any way, whether during the term of this Contract or at any time thereafter,
except solely as required in the course of Contractor's performance hereunder. Contractor
shall comply with the applicable privacy laws and regulations affecting County and will not
disclose any of County's records, materials, or other data to any third party. Contractor
shall not have the right to compile and distribute statistical analyses and reports utilizing
data derived from information or data obtained fiom County without the prior written
approval of County. In the event such approval is given, any such reports published and
distributed by Contractor shall be fumished to County without charge.

All documents, data, studies, reports, work product or product created as a result of the
performance of the Contract (the "Documents") shall be included in the Deliverables and
shall be the property of the County of Cook. It shall be a breach of this Contract for the
Contractor to reproduce or use any documentso data, studies, reports, work product or
product obtained from the County of Cook or any Documents created hereby, whether such
reproduction or use is for Contractor's own purposes or for those of any third party. During
the performance of the Conkact Contractor shall be responsible of any loss or damage to
the Documents while they are in Contractor's possession, and any such loss or damage
shall be restored at the expense of the Contractor. The County and its designees shall be
afforded full access to the Documents and the work at all times.

Patents, Copyrights and Licenses

If applicable, Contractor shall furnish the Chief Procurement Officer with all licenses
required for the County to utilize any software, including firmware or middleware,
provided by Contractor as part of the Deliverables. Such licenses shall be clearly marked
with a reference to the number of this County Contract. Contractor shall also furnish a
copy of such licenses to the Chief Procurement Officer. Unless otherwise stated in these
Contract documents, such licenses shall be perpetual and shall not limit the number of
persons who may utilize the software on behalf of the County.

Conkactor agrees to hold harmless and indemnify the County, its officers, agents,
employees and affiliates from and defend, as permitted by Illinois law, at its own expense
(including reasonable attomeys', accountants' and Contractors' fees), any suit or proceeding
brought against County based upon a claim that the ownership and/or use of equipment,
hardware and software or any part thereof provided to the County or utilized in performing
Contractor's services constitutes an infringement of any patent, copyright or license or any
other property right.

r)
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In the event the use of any equipment, hardware or software or any part thereof is enjoined,
Contractor with all reasonable speed and due diligence shall provide or otherwise secure
for County, at the Contractor's election, one of the following: the right to continue use of
the equipment hardware or software; an equivalent system having the Specifications as
provided in this Contract; or Contractor shall modify the system or its component parts so
that they become non-infringing while performing in a substantially similar manner to the
original system, meeting the requirements of this Contract.

Examination of Records and Audits

The Contractor agrees that the Cook County Auditor or any of its duly authorized
representatives shall, until expiration of three (3) years after the final payment under the
Contract, have access and the right to examine any books, documents, papers, canceled
checks, bank statements, purveyor's and other invoices, and records of the Contractor
related to the Contract, or to Contractor's compliance with any term, condition or provision
thereof. The Contractor shall be responsible for establishing and maintaining records
sufficient to document the costs associated with performance under the terms of this
Contract.

The Contactor further agrees that it shall include in all of its subcontracts hereunder a
provision to the effect that the Subcontractor agrees that the Cook County Auditor or any of
its duly authorized representatives shall, until expiration of three (3) years after final
payment under the subcontract, have access and the right to examine any books,
documents, papers, canceled checks, bank statements, purveyor's and other invoices and
records of such Subcontractor involving transactions relating to the subcontract, or to such
Subcontractor compliance with any term, condition or provision thereunder or under the
Contract.

In the event the Contractor receives payment under the Conhact, reimbursement for which
is later disallowed by the County, the Confiactor shall promptly refund the disallowed
amount to the County on request, or at the County's option, the County may credit the
amount disallowed from the next payment due or to become due to the Contactor under
any contract with the County.

To the extent this Contract pertains to Deliverables which may be reimbursable under the
Medicaid or Medicare Programs, Contractor shall retain and make available upon
request, for a period of four (4) years after fumishing services pursuant to this
Agreement, the contract, books, documents and records which are necessary to certify the
nature and extent ofthe costs ofsuch services ifrequested by the Secretary ofHealth and
Human Services or the Comptroller General of the United States or any of their duly
authorized representatives.

l_0
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If Contractor carries out any of its duties under the Agreement through a subcontract with
a related organization involving a value of cost of $10,000.00 or more over a 12 month
period, Contractor will cause such subcontract to contain a clause to the effect that, until
the expiration of four years after the furnishing of any service pursuant to said

subcontract, the related organization will make available upon request of the Secretary of
Health and Human Services or the Comptroller General of the United States or any of
their duly authorized representatives, iopies of said subcontract and any books,
documents, records and other data of said related organization that are necessary to
certify the nature and extent of such costs. This paragraph relating to the retention and
production of documents is included because of possible application of Section
1861(v)(1)(I) of the Social Security Act to this Agreement; if this Section should be

found to be inapplicable, then this paragraph shall be deemed inoperative and without
force and effect.

Subcontracting or Assignment of Contract or Contract Funds

Once awarded, this Contract shall not be subcontracted or assigned, in whole or in part,
without the advance written approval of the Chief Procurement Officer, which approval
shall be granted or withheld at the sole discretion of the Chief Procurement Officer. [n no
case, however, shall such approval relieve the Contractor from its obligations or change the
terms of the Contract. The Contractor shall not transfer or assign any Contract funds or any
interest therein due or to become due without the advance written approval of the Chief
Procurement Officer. The unauthorized subcontracting or assignment of the Contract, in
whole or in part, or the unauthorized tuansfer or assignment of any Contract funds, either in
whole or in part, or any interest therein, which shall be due or are to become due the

Contractor shall have no effect on the County and are null and void.

Prior to ilre commencement of the Contrac! the Contractor shall identi$ in writing to the
Chief Procurement Offrcer the names of any and all Subcontractors it intends to use in the
performance of the Contract by completing the Identification of Subcontractor/Supplier/
Subcontactor Form ("ISF"). The Chief Procurement Officer shall have the right to
disapprove any Subcontactor. All Subcontractors shall be subject to the terms of this
Contract. Contractor shall incorporate into all subcontracts all of the provisions of the

Contract which affect such subcontract. Copies of subcontracts shall be provided to the

Chief Procurement Offrcer upon request.

The Contractor must disclose the name and business address of each Subcontractor,
attorney, lobbyist, accountant, Contractor and any other person or entity whom the
Contractor has retained or expects to retain in connection with the Matter, as well as the
nature of the relationship, and the total amount of the fees paid or estimated to be paid. The
Contractor is not required to disclose employees who are paid or estimated to be paid. The
Contractor is not required to disclose employees who are paid solely through the
Contractor's regular payroll. o'Lobbyist" means any person or entity who undertakes to
influence any legislation or administrative action on behalf of any person or entity other
than: (1) a not-for-profit entity, on an unpaid basis, or (Z),himself.

11
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"Lobbyist" also means any person or entity any part of whose duties as an employee of
another includes undertaking to influence any legislative or administrative action. If the

Contractor is uncertain whether a disclosure is required under this Section, the Contractor
must either ask the County, whether disclosure is required or make the disclosure.

The County reserves the right to prohibit any person from entering any County facility for
any reason. All Contractors and Subcontractor of the Contractor shall be accountable to the

Chief Procurement Officer or his designee while on any County property and shall abide by
all rules and regulations imposed by the County.

l) Professional Social Senices

In accordance with 34-146, of the Cook County Procurement Code, all Contractors or
providers providing services under a Professional Social Service Contracts or Professional
Social Services Agreements, shall submit an annual performance report to the Using
Agency, i.e., the agency for whom the Contractor or provider is providing the professional
social services, that includes but is not limited to relevant statistics, an empirical analysis

where applicable, and a written narrative describing the goals and objectives of the contract
or agreement and programmatic outcomes. The annual performance report shall be
provided and reported to the Cook County Board of Commissioners by the applicable
Using Agency within forty-five days of receipt. Failure of the Contractor or provider to
provide an annual performance report will be considered a breach of contract or agreement

by the Contractor or provider, and may result in termination of the Contract or agreement.

For purposes of this Section, a Professional Social Service Contract or Professional Social
Service Agreement shall mean any contract or agreement with a social service provider,
including other governmental agencies, nonprofit organizations, or for profit business

enterprises engaged in the field of and providing social services, juvenile justice, mental
health treatment, altemative sentencing, offender rehabilitation, recidivism reduction, foster
care, substance abuse treatment, domestic violence services, community transitioning
services, intervention, or such other similar services which provide mental, social or
physical treatment and services to individuals. Said Professional Social Service Contracts
or Professional Social Service Agreements do not include CCHHS managed care contracts
that CCHHS may enter into with health care providers.

ARTICLE 4: TERM OF.PERFORMANCE

a) Term of Performance

This Agreement takes effect when approved by the Cook County Chief Procurement
Officer and its term shall be from July l, 2015 through June 30, 2016, or until this
Agreement is terminated in accordance with its terms, whichever occurs first.

L2
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b) Timeliness of Performance

D Contractor must provide the Services and Deliverables within the term and within
the time limits required under this Agreement, pursuant to the provisions of
Section 4.a and Exhibit 1. Further, Contractor acknowledges that TIME IS OF
THE ESSENCE and that the failure of Contractor to comply with the time limits
described in this Section 4.b may result in economic or other losses to the County.

ii) Neither Contractor nor Contractor's agents, employees nor Subcontractors are
entitled to any damages from the County, nor is any party entitled to be
reimbursed by the County, for damages, charges or other losses or expenses
incurred by Contractor by reason of delays or hindrances in the performance of
the Services, whether or not caused by the County.

c) Agreement Extension Option

The Chief Procurement Officer may at any time before this Agreement expires elect to
extend this contract under the same terms and conditions as this original Agreement,
except as provided otherwise in this Agreement, by notice in writing to Cbntractor. After
notification by the Chief Procurement Officer, this Agreement must be modified to
reflect the time extension in accordance with the provisions of Section 10.c.

ARTICLE 5: COMPENSATION

Basis of Payment

The County will pay Contractor according to the Schedule of Compensation in the
attached Exhibit 2 for the successful completion of services.

Method of Payment

All invoices submitted by the Contractor shall be in accordance with the cost provisions
contained in the Agreement and shall contain a detailed description of the Deliverables,
including the quantity of the Deliverables, for which payment is requested. All invoices
for services shall include itemized entries indicating the date or time period in which the
services were provided, the amount of time spent performing the services, and a detailed
description of the services provided during the period of the invoice. All invoices shall
reflect the amounts invoiced by and the amounts paid to the Contractor as of the date of
the invoice. Invoices for new charges shall not include "past due" amounts, if any, which
amounts must be set forth on a separate invoice. Contractor shall not be entitled to
invoice the County for any late fees or other penalties.

In accordance with Section 34-L77 of the Cook County Procurement Code, the County
shall have a right to set offand subtract from any invoice(s) or Contract price, a sum equal
to any fines and penalties, including interest, for any tax or fee delinquency and any debt or
obligation owed by the Contractor to the County.

a)

b)
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The Contractor acknowledges its duty to ensure the accuracy of all invoices submitted to
the County for payment. By submitting the invoices, the Contactor certifies that all
itemized entries set forth in the invoices are true and correct. The Conhactor acknowledges
that by submitting the invoices, it certifies that it has delivered the Deliverables, i.e., the
goods, supplies, services or equipment set for*r in the Agreement to the Using Agency, or
that it has properly performed the services set forth in the Agreement. The invoice must
also reflect the dates and amount of time expended in the provision of services under the
Agreement. The Contactor acknowledges that any inaccurate statements or negligent or
intentional misrepresentations in the invoices shall result in the County exercising all
remedies available to it in law and equity including, but not limited to, a delay in payment
or non-payment to the Contractor, and reporting the matter to the Cook County Office of
the Independent Inspector General.

When a Contractor receives any payment from the County for any supplies, equipmen!
goods, or services, it has provided to the County pursuant to its Agreement, the
Contractor must make payment to its Subcontractors within 15 days after receipt of
payment from the County, provided that such Subcontractor has satisfactorily provided
the supplies, equipment, goods or services in accordance with the Contract and provided
the Contractor with all of the documents and information required of the Contractor. The
Contractor may delay or postpone payment to a Subcontractor when the Subcontractor's
supplies, equipment, goods, or services do not comply with the requirements of the
Contract, the Contractor is acting in good faith, and not in retaliation for a Subcontractor
exercising legal or contractual rights.

Funding

The source of funds for payments under this Agreement is identified in Exhibit 2,
Schedule of Compensation. Payments under this Agreement must not exceed the dollar
amount shown in Exhibit 2 without a written amendment in accordance with Section
10.c.

Non-Appropriation

If no funds or insuffrcient funds are appropriated and budgeted in any fiscal period of the
County for payments to be made under this Agreement, then the County will notifr
Contractor in writing of that occurrence, and this Agreement will terminate on the earlier
of the last day of the fiscal period for which sufficient appropriation was made or
whenever the funds appropriated for payment under this Agreement are exhausted.
Payments for Services completed to the date of notification will be made to Conkactor.
No payrnents will be made or due to Contractor and under this Agreement beyond those
amounts appropriated and budgeted by the "County to fund payments under this
Agreement.

1"4



e)

Contract No. I 553-1 4329C

Taxes

Federal Excise Tax does not apply to materials purchased by the County by virtue of
Exemption Certificate No. 36.75-0038K. Illinois Retailers' Occupation Tax, Use Tax and
Municipal Retailers' Occupation Tax do not apply to deliverables, materials or services
purchased by the County by virtue of statute. The price or prices quoted herein shall
include any and all other federal andor state, direct and/or indirect taxes which apply to
this Contract. The County's State of Illinois Sales Tax Exemption Identification No. is E-
9998-2013-07.

Price Reduction

If at any time after the contract award, Contractor makes a general price reduction in the
price of any of the Deliverables, the equivalent price reduction based on similar quantities
and/or considerations shall apply to this Contract for the duration of the Contact period.
For purposes of this Section 5.f., Price Reduction, a general price reduction shall include
reductions in the effective price charged by Conkactor by reason of rebates, financial
incentives, discounts, value points or other benefits with respect to the purchase of the
Deliverables. Such price reductions shall be effective at the same time and in the same
manner as the reduction Contractor makes in the price of the Deliverables to its prospective
customers generally.

Contractor Credits

To the extent the Contractor gives credits toward future purchases of goods or services,
financial incentives, discounts, value points or other benefits based on the purchase of the
materials or services provided for under this Contract, such credits belong to the County
and not any specific Using Agency. Contractor shall reflect any such credits on its invoices
and in the amounts it invoices the County.

ARTICLE 6: DISPUTES

Any dispute arising under the Contract between the County and Contractor shall be decided by the
Chief Procurement Officer. The complainin g party shall submit a written statement detailing the
dispute and specifying the specific relevant Contract provision(s) to the Chief Procurement Officer.
Upon request of the Chief Procurement Officer, the party complained against shall respond to the
complaint in writing within five days of such request. The Chief Procurement Officer will reduce
her decision to writing and mail or otherwise furnish a copy thereof to the Contractor. The
decision of the Chief Procurement Officer will be final and binding. Dispute resolution as
provided herein shall be a condition precedent to any other action at law or in equity. However,
unless a notice is issued by the Chief Procurement Officer indicating that additional time is
required to review a dispute, the parties may exercise their contractual remedies, if any, if no
decision is made within sixty (60) days following notification to the Chief Procurement Officer of
a dispute. No inference shall be drawn from the absence of a decision by the Chief Procurement
Offrcer.

D

s)
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Notwithstanding a dispute, Contractor shall continue to disch arge all its obligations, duties and
responsibilities set forth in the Contract during any dispute resolution proceeding unless otherwise
agreed to by the County in writing.

ARTICLE 7: COOPERATION WITH INSPECTOR GENERAL AI\D COMPLIANCE
WITII ALL LAWS

The Contractor, Subcontractor, licensees, grantees or persons or businesses who have a County
contract, grant, license, or certification of eligibility for County contracts shall abide by all of the
applicable provisions of the Office of the Independent Inspector General Ordinance (Section 2-281
et. seq. of the Cook County Code of Ordinances). Failure to cooperate as required may result in
monetary and/or other penalties.

The Contractor shall observe and comply wi*r the laws, ordinances, regulations and codes of the
Federal, State, County and other local govemment agencies which may in any manner affect the
performance of the Contract including, but not limited to, those County Ordinances set forth in the
Certifications attached hereto and incorporated herein. Assurance of compliance with this
requirement by the Contractor's employees, agents or Subcontractor shall be the responsibility of
the Contractor.

The Contractor shall secure and pay for all federal, state and local licenses, permits and fees
required hereunder.

ARTICLE 8: SPECIAL CONDITIONS

a) Warranties and Representations

In connection with signing and carrying out this Agreement, Contractor:

i) warrants that Contractor is appropriately licensed under Illinois law to perform
the Services required under this Agreement and will perform no Services for
which a professional license is required by law and for which Contractor is not
appropriately licensed ;

ii) warrants it is financially solvent; it and each of its employees, agents and
Subcontractors of any tier are competent to perform the Services required under
this Agreement; and Contractor is legally authorized to execute and perform or
cause to be performed this Agreement under the terms and conditions stated in
this Agreement;

iii) warrants that it will not knowingly use the services of any ineligible Contractor or
Subcontractor for any purpose in the performance of its Services under this
Agreement;

L6



b)

Contract No . 1553-14329C

iv) warrants that Contractor and its Subcontractors are not in default at the time this
Agreement is signed, and has not been considered by the Chief Procurement
Officer to have, within 5 years immediately preceding the date of this Agreement,
been found to be in default on any contract awarded by the County;

v) represents that it has carefully examined and analyzed the provisions and
requirements of this Agreement; it understands the nature of the Services
required; from its own analysis it has satisfied itself as to the nature of all things
needed for the performance of this Agreement; this Agreement is feasible of
performance in accordanoe with all of its provisions and requirements, and
Contractor warrants it can and will perform, or cause to be performed, the
Services in strict accordance with the provisions and requirements of this
Agreement;

vi) represents that Contractor and, to the best of its knowledge, its Subcontractors are
not in violation of the provisions of the Illinois Criminal Code, 720 ILCS 51338
as amended; and

vii) acknowledges that any certification, affidavit or acknowledgment made under
oath in connection with this Agreement is made under penalty of perjury and, if
false, is also cause for termination under Sections 9.a and 9.c.

Ethics

D In addition to the foregoing warranties and representations, Contractor warrants:

(1) no officer, agent or employee of the County is employed by Contractor or
has a financial interest directly or indirectly in this Agreement or the
compensation to be paid under this Agreement except as may be permitted
in writing by the Board of Ethics.

(2) no payment, gratuity or offer of employment will be made in connection
with this Agreement by or on behalf of any Subcontractors to the prime
Contractor or higher tier Subcontractors or anyone associated with them,
as an inducement for the award of a subcontract or order.

Joint and Several Liability

If Contractor, or its successors or assigns, if any, is comprised of more than one
individual or other legal entity (or a combination of them), then under this Agreement,
each and without limitation every obligation or undertaking in this Agreement to be
fulfilled or performed by Contractor is the joint and several obligation or undertaking of
each such individual or other legal entity.

c)
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Business Documents

At the request of the County, Contractor must provide copies of its latest articles of
incorporation, by-laws and resolutions, or partnership or joint venture agreemenl, as

applicable.

Conflicts of Interest

No member of the governing body of the County or other unit of government and
no other officer, employee or agent of the County or other unit of govemment
who exercises any functions or responsibilities in connection with the Services to
which this Agreement pertains is permitted to have any personal interest, direct or
indirect, in this Agreement. No member of or delegate to the Congress of the
United States or the Illinois General Assembly and no Commissioner of the Cook
County Board or County employee is allowed to be admitted to any share or part
of this Agreement or to any financial benefit to arise from it.

Contractor covenants that it, and to the best of its knowledge, its Subcontractors if
any (collectively, "Consulting Parties"), presently have no direct or indirect
interest and will not acquire any interest, direct or indirect, in any project or
contract that would conflict in any manner or degree with the performance of its
Services under this Agreement.

Upon the request of the County, Contractor must disclose to the County its past
client list and the names of any clients with whom it has an ongoing relationship.
Conkactor is not permitted to perform any Services for the County on
applications or other documents submitted to the County by any of Contractor's
past or present clients. If Contractor becomes aware of a conflict, it must
immediately stop work on the assignment causing the conflict and notify the
County.

Without limiting the foregoing, if the Consulting Parties assist the County in
determining the advisability or feasibility of a project or in recommending,
researching, preparing, drafting or issuing a request for proposals or bid
specifications for a project, the Consulting Parties must not participate, directly or
indirectly, as a prime, Subcontactor or joint venturer in that project or in the
preparation of a proposal or bid for that project during the term of this Agreement
or afterwards. The Consulting Parties may, however, assist the County in
reviewing the proposals or bids for the project if none of the Consulting Parties
have a relationship with the persons or entities that submitted the proposals or
bids for that project.

D

ii)

iiD

iv)
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v) The Contractor further covenants that, in the performance of this Agreement, no
person having any conflicting interest will be assigned to perform any Services or
have access to any confidential information, as defined in Section 3.h of this
Agreement. If the County, by the Chief Procurement Offrcer in his reasonable
judgment determines that any of Contractor's Services for others conflict with the
Services Contractor is to render for the County under this Agreement, Contractor
must terminate such other services immediately upon request of the County.

vi) Furthermore, if any federal funds are to be used to compensate or reimburse
Contractor under this Agreement, Contractor represents that it is and will remain
in compliance with federal restrictions on lobbying set forth in Section 319 of the
Department of the Interior and Related Agencies Appropriations Act for Fiscal
year 1990, 31 U.S.C. $ 1352, and related rules and regulations set forth at 54 Fed.
Reg. 52,309 ff. (1989), as amended. If federal funds are to be used, Contractor
must execute a Certification Regarding Lobbying, which will be attached as an
exhibit and incorporated by reference as if fully set forth here.

0 Non-Liability of Public Officials

Contractor and any assignee or Subcontractor of Contractor must not charge any official,
employee or agent of the County personally with any liability or expenses of defense or hold any
official, employee or agent of the County personally liable to them under any term or provision
of this Agreement or because of the County's execution, attempted execution or any breach of
this Agreement.

ARTICLE 9: EVENTS OF DEFAULT, REMEDIES, TERMINATION, SUSPENSION
AND RIGHT TO OFFSET

a) Events of Default Defined

The following constitute events of default:

i) Any material misrepresentation, whether negligent or willful and whether in the
inducement or in the performance, made by Contractor to the County.

ii) Contractor's material failure to perform any of its obligations under this
. Agreement including the following:

(a) Failure due to a reason or circumstances within Contractor's reasonable
control to perform the Services with sufficient personnel and equipment or
with sufficient material to ensure the performance of the Services;
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(b) Failure to perform the Services in a manner reasonably satisfactory to the
Chief Procurement Officer or inability to perform the Services
satisfactorily as a result of insolvency, filing for bankruptcy or assignment
for the benefit of ueditors;

(c) Failure to promptly re-perform within a reasonable time Services that were
rejected as erroneous or unsatisfactory;

(d) Discontinuance of the Services for reasons within Contractor's reasonable
control; and

(e) Failure to comply with any other material term of this Agreement,
including the provisions concerning insurance and nondiscrimination.

iiD Any change in ownership or control of Contractor without the prior written
approval of the Chief Procurement Officer, which approval the Chief
Procurement Officer will not unreasonably withhold.

iv) Contractor's default under any other agreement it may presently have or may enter
into with the County during the life of this Agreement. Contractor acknowledges
and agrees that in the event of a default under this Agreement the County may
also declare a default under any such other Agreements.

v) Failure to comply with Article 7 in the performance of the Agreement.

vi) Contractor's repeated or continued violations of County ordinances unrelated to
performance under the Agreement that in the opinion of the Chief Procurement
Officer indicate a willful or reckless disregard for County laws and regulations.

Remedies

The occurrence of any event of default permits the County, at the County'S sole option, to
declare Contractor in default. The Chief Procurement Officer may in his sole discretion
give Contractor an opportunity to cure the default within a certain period of time, which
period of time must not exceed 30 days, unless extended by the Chief Procurement
Officer. Whether to declare Contractor in default is within the sole discretion of the
Chief Procurement Officer and neither that decision nor the factual basis for it is subject
to review or challenge under the Disputes provision of this Agreement.

20
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The Chief Procurement Officer will give Contractor written notice of the default, either in
the form of a cure notice ("Cure Notice"), or, if no opportunity to cure will be granted, a
default notice ("Default Notice"). If the Chief Procurement Officer gives a Default
Notice, he will also indicate any present intent he may have to terminate this Agreement,
and the decision to terminate (but not the decision not to terminate) is final and effective
upon giving the notice. The Chief Procurement Officer may give a Default Notice if
Contractor fails to affect a cure within the cure period given in a Cure Notice. When a
Default Notice with intent to terminate is given as provided in this Section 9.b and Article
11, Contractor must discontinue any Services, unless otherwise directed in the notice, and
deliver all materials accumulated in the performance of this Agreement, whether
completed or in the process, to the County. After giving a Default Notice, the County
may invoke any or all of the following remedies:

i) The right to take over and complete the Services, or any part of them, at
Contractor's expense and as agent for Contrdctor, either directly or through
others, and bill Contractor for the cost of the Services, and Contractor must pay
the difference between the total amount of this bill and the amount the County
would have paid Contractor under the terms and conditions of this Agreement for
the Services that were assumed by the County as agent for the Contractor under
this Section 9.b;

ii) The right to terminate this Agreement as to any or all of the Services yet to be
performed effective at a time specified by the County;

ii| The right of specific performance, an injunction or any other appropriate equitable
remedy;

iv) The right to money damages;

v) The right to withhold all or any part of Contractor's compensation under this
Agreement;

vi) The right to consider Contractor non-responsible in future contracts to be awarded
by the County.

If the Chief Procurement Officer considers it to be in the County's best interests, he may
elect not to declare default or to terminate this Agreement. The parties acknowledge that
this provision is solely for the benefit of the County and that if the County permits
Contractor to continue to provide the Services despite one or more events of default,
Contractor is in no way relieved of any of its responsibilities, duties or obligations under
this Agreement, nor does the County waive or relinquish any of its rights.
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The remedies under the terms of this Agreement are not intended to be exclusive of any
other remedies provided, but each and every such remedy is cumulative and is in addition
to any other remedies, existing now or laler, at.law, in equity or by statute. No delay or
omission to exercise any right or power accruing upon any event of default impairs any
such right or power, nor is it a waiver of any event of default nor acquiescence in it, and
every such right and power may be exercised from time to time and as often as the
County considers expedient.

Early Termination

In addition to termination under Sections 9.a and 9.b of this Agreement, the County may
terminate this Agreement, or all or any portion of the Services to be performed under it,
at arry time by a notice in writing from the County to Contractor. The County will give
notice to Contractor in accordance with the provisions of Article 11. The effective date of
termination will be the date the notice is received by Contractor or the date stated in the
notice, whichever is later. If the County elects to terminate this Agreement in full, all
Services to be provided under it must cease and all materials that may have been
accumulated in performing this Agreement, whether completed or in the process, must be
delivered to the County effective 10 days after the date the notice is considered received
as provided under Article 1 1 of this Agreement (if no date is given) or upon the effective
date stated in the notice.

After the notice is received, Contractor must restrict its activities, and those of its
Subcontractors, to winding down any reports, analyses, or other activities previously
begun. No costs incurred after the effective date of the termination are allowed.
PaSrment for any Services actually and satisfactorily performed before the effective date
of the termination is on the same basis as set forth in Article 5, but if any compensation is
described or provided for on the basis of a period longer than 10 days, then the
compensation must be prorated accordingly. No amount of compensation, however, is
permitted for anticipated profits on unperformed Services. The County and Conkactor
must attempt to agree on the amount of compensation to be paid to Contractor, but if not
agreed on, the dispute must be settled in accordance with Article 6 of this Agreement.
The payment so made to Contractor is in full settlement for all Services satisfactorily
performed under this Agreement.

Contractor must include in its contracts with Subcontractors an early termination
provision in form and substance equivalent to this early termination provision to prevent
claims against the County arising from termination of subcontracts after the early
termination. Contractor will not be entitled to make any early termination claims against
the County resulting from any Subcontractor's claims against Contractor or the County to
the extent inconsistent with this provision.

If the County's election to terminate this Agreement for default under Sections 9.a and
9.b is determined in a court of competent jurisdiction to have been wrongful, then in that
case the termination is to be considered to be an early termination under this Section 9.c.
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Suspension

The County may atany time request that Contractor suspend its Services, or any part of
them, by giving 15 days prior wriuen notice to Contractor or upon informal oral, or even
no notice, in the event of emergency. No costs incurred after the effective date of such
suspension are allowed. Contractor must promptly resume its performance of the
Services under the same terms and conditions as stated in this Agreement upon written
notice by the Chief Procurement Officer and such equitable extension of time as may be
mutually agreed upon by the Chief Procurement Officer and Contractor when necessary
for continuation or completion of Services. Any additional costs or expenses actually
incurred by Contractor as a result of recommencing the Services must be treated in
accordance with the compensation provisions under Article 5 of this Agreement.

No suspension of this Agreement is permitted in the aggregate to exceed a period of 45
days within any one year of this Agreement. If the total number of days of suspension
exceeds 45 days, Contractor by written notice may treat the suspension as an early
termination of this Agreement under Section 9.c.

Right to Offset

In connection with performance under this Agreement, the County may offset any excess
costs incurred:

if the County tgrminates this Agreement for default or any other reason resulting
from Contractor' s performance or non-performance;

if the County exercises any of its remedies under Section 9.b of this Agreement;
or

ii, if the County has any credits due or has made any overpayments under this
Agreement.

The County may offset these excess costs by use of any payment due for Services
completed before the County terminated this Agreement or before the County exercised
any remedies. If the amount offset is insufficient to cover those excess costs, Contractor
is liable for and must promptly remit to the County the balance upon written demand for
it. This right to offset is in addition to and not a limitation of any other remedies
available to the County.

0 Delays

Contractor agrees that no charges or claims for damages shall be made by Conhactor for
any delays or hindrances from any cause whatsoever during the progress of any portion of
this Contract.

e)

ii)
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g) Prepaid Fees

In the event this Contract is terminated by either party, for cause or otherwise, and the
County has prepaid for any Deliverables, Contractor shall refund to the County, on a
prorated basis to the effective date of termination, all amounts prepaid for Deliverables not
actually provided as of the effective date of the termination. The refund shall be made
within fourteen (14) days ofthe effective date of termination.

ARTICLE 10: GENERAL CONDITIONS

a) Entire Agreement

i) General

This Agreement, and the exhibits attached to it and incorporated in it, constitute
the entire agreement between the parties and no other warranties, inducements,
considerations, promises or interpretations are implied or impressed upon this
Agreement that are not expressly addressed in this Agreement.

ii) No Collateral Agreements

Contractor acknowledges that, except only for those representations, statements or
promises expressly contained in this Agreement and any exhibits attached to it
and incorporated by reference in it, no representation, statement or promise, oral
or in writing, of any kind whatsoever, by the County, its offrcials, agents or
employees, has induced Contractor to enter into this Agreement or has been relied
upon by Conkactor, including any with reference to:

(a) the meaning, correctness, suitability or completeness of any provisions or
requirements of this Agreement;

O) the nature of the Services to be performed;

(c) the nature, quantity, quality or volume of any materials, equipment, labor
and other facilities needed for the performance of this Agreement;

(d) the general conditions which may in any way affect this Agreement or its
performance;

(e) the compensation provisions of this Agreement; or

(0 any other matters, whether similar to or different from those referrgd to in
(a) through (e) immediately above, affecting or having any connection
with this Agreement, its negotiation, any discussions of its perfonnance or
those employed or connected or concerned with it.
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No Omissions

Contractor acknowledges that Contractor was given an opportunity to review all
documents forming this Agreement before signing this Agreement in order that it
might request inclusion in this Agreement of any statement, representation,
promise or provision that it desired or on that it wished to place reliance.
Contractor did so review those documents, and either every such statement,
representation, promise or provision has been included in this Agreement or else,
if omitted, Contractor relinquishes the benefit of any such omitted statemen!
representation, promise or provision and is willing to perlorm this Agreement in
its entirety without claiming reliance on it or making any other claim on account
of its omission.

Counterparts

This Agreement is comprised of several identical counterparts, each to be fully signed by
the parties and each to be considered an original having identical legal effect.

Contract Amendments

The parties may during the term of the Contract make amendments to the Contract but only
as provided in this section. Such amendments shall only be made by mutual agreement in
writing.

In the case of Contracts not approved by the Board, the Chief Procurement Officer may
amend a contract provided that any such amendment does not extend the Contract by more
than one (l) year, and further provided that the total cost of all such amendments does not
increase the total amount of the Contract beyond $150,000. Such action may only be made
with the advance written approval of the Chief Procurcment Offrcer. If the amendment
extends the Contract beyond one (1) year or increases the total award amount beyond
$150,000, then Board approval will be required.

No Using Agency or ernployee thereof has authority to make any amendments to this
Contract. Any amendments to this Contract made without the express written approval of
the Chief Procurement Officer is void and unenforceable.

Contractor is hereby notified that, except for amendments which are made in accordance
with this Sectionl0.c. Contract Amendments, no Using Agency or employee thereof has
authority to make any amendment to this Contract.

b)

c)
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Governing Law and Jurisdiction

This Contract shall be governed by and conskued under the laws of the State of Illinois.
The Contractor inevocably agrees that, subject to the County's sole and absolute election to
the contrary, any action or proceeding in any way, manner or respect arising out of the
Contract, or arising from any dispute or controversy arising in connection with or related to
the Contract, shall be litigated only in courts within the Circuit Court of Cook County,
State of Illinois, and the Contractor consents and submits to the jurisdiction thereof. In
accordance with these provisions, Contractor waives any right it may have to transfer or
change the venue of any litigation brought against it by the County pursuant to this
Contract.

Severability

If any provision of this Agreement is held or considered to be or is in fact invalid, illegal,
inoperative or unenforceable as applied in any particular case in any jurisdiction or in all
cases because it conflicts with any other provision or provisions of this Agreement or of
any constitution, statute, ordinance, rule of law or public policy, or for any other reason,
those circumstances do not have the effect of rendering the provision in question invalid,
illegal, inoperative or unenforceable in any other case or circumstances, or of rendering
any other provision or provisions in this Agreement invalid, illegal, inoperative or
unenforceable to any extent whatsoever. The invalidity, illegality, inoperativeness or
unenforceability of any one or more phrases, sentences, clauses or sections in this
Agreement does not affect the remaining portions of this Agreement or any part of it.

Assigns

All of the terms and conditions of this Agreement are binding upon and inure to the
benefit ofthe parties and their respective legal representatives, successors and assigns.

Cooperation

Contractor must at all times cooperate fully with the County and act in the County's best
interests. If this Agreement is terminated for any reason, or if it is to expire on its own
terms, Contractor must make every effort to assure an orderly transition to another
provider of the Services, if any, orderly demobilization of its own operations in
connection with the Services, unintemrpted provision of Services during any transition
period and must otherwise comply with the reasonable requests and requirements of the
Using Agency in connection with the termination or expiration.

Waiver

Nothing in this Agreement authorizes the waiver of a requirement or condition contrary
to law or ordinance or that would result in or promote the violation of any federal, state or
local law or ordinance.

e)

s)

h)
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Whenever under this Agreement the County by a proper authority waives Contractor's
performance in any respect or waives a requirement or condition to either the County's or
Contractor's performance, the waiver so granted, whether express or implied, only applies
to the particular instance and is not a waiver forever or for subsequent instances of the
performance, requirement or condition. No such waiver is a modification of this
Agreement regardless of the number of times the County may have waived the
performance, requirement or condition. Such waivers must be provided to Contractor in
writing.

Independent Contractor

This Agreement is not intended to and will not constitute, create, give rise to, or
otherwise recognize a joint venture, partnership, corporation or other formal business
association or organization of any kind between Contractor and the County. The rights
and the obligations of the parties are only those expressly set forth in thiq. Agreement.
Contractor must perform under this Agreement as an independent Contractor and not as a

representative, employee, agent, or partner of the County.

This Agreement is between the County and an independent Contractor and, if Contractor
is an individual, nothing provided for under this Agreement constitutes or implies an

employer-employee relationship such that:

i) The County will not be liable under or by reason of this Agreement for the
payment of any compensation award or damages in connection with the
Contractor performing the Services required under this Agreement.

ii) Contractor is not entitled to membership in the County Pension Fund, Group
Medical Insurance Program, Group Dental Program, Group Vision Care, Group
Life Insurance Program, Deferred Income Program, vacation, sick leave, extended
sick leave, or any other benefits ordinarily provided to individuals employed and
paid through the regular payrolls of the County.

iv) The County is not required to deduct or withhold any taxes, FICA or other
deductions from any compensation provided to the Contractor.

Governmental Joint Purchasing Agreement

Pursuant to Section 4 of the Illinois Govemmental Joint Purchasing Act (30 ILCS 525)
and the Joint Purchase Agreement approved by the Cook County Board of
Commissioners (April 9, 1965), other units of govemment may purchase goods or
services under this contract.

In the event that other agencies participate in a joint procurement, the County reserves the
right to renegotiate the price to accommodate the larger volume.

i)
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k) Comparable Government Procurement

As permitted by the County of Cook, other government entities, if authorized by law,
may wish to purchase the goods, supplies, services or equipment under the same terms
and conditions contained in this Contract (i.e., comparable govemment procurement).
Each entity wishing to reference this Contract must have prior authorizition from the
County of Cook and the Contractor. If such participation is authorized, all purchase
orders will be issued directly from and shipped directly to the entity requiring the goods,
supplies, equipment or services supplies/services. The County shall not be held
responsible for any orders placed, deliveries made or payment for the goods, supplies,
equipment or services supplies/services ordered by these entities. Each entity reserves the
right to determine the amount of goods, supplies, equipment or services it wishes to
purchase under this Contract.

D Foree Majeure

Neither Contractor nor County shall be liable for failing to fulfill any obligation under
this Contract if such failure is caused by an event beyond such party's reasonable control
and which is not caused by such party's fault or negligence. Such events shall be limited
to acts of God, acts of war, fires, lightning, floods, epidemics, or riots.

ARTICLE 11: NOTICES

All notices required pursuant to this Contract shall be in writing and addressed to the
parties at their respective addresses set forth below. All such notices shall be deemed duly
given if hand delivered or if deposited in the United States mail, postage prepaid, registered
or certified, retum receipt requested. Notice as provided herein does not waive service of
sunmons or process.

If to the County: Justice Advisory Council
69 West Washington Street, Room 1110
Chicago, Illinois 60602

and 
Attention: Lanetta Haynes Tumer

Cook County Chief Procurement Officer
118 North Clark Street. Room 1018
Chicago, Illinois 60602
(Include County Contract Number on all notices)

If to Contractor: North Lawndale Employment Network
3726 West Flournoy Steet
Chicago, Illinois 60624
Attention: Brenda Palms Barber, Executive Director
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Changes in these addresses must be in writing and delivered in accordance with the
provisions of this Article 1 1. Notices delivered by mail are considered received three
days after mailing in accordance with this Article I 1. Notices delivered personally are
considered effective upon receipt. Refusal to accept delivery has the same effect as

receipt.

ARTICLE 12: AUTHORITY

Execution of this Agreement by Contractor is authorized by a resolution of its Board of
Directors, if a corporation, or similar goveming document, and the signature(s) of each person
signing on behalf of Contractor have been made with complete and full authority to commit
Contractor to all terms and conditions of this Agreement, including each and every
representation, certification and warranty contained in it, including the representations,
certifications and warranties collectively incorporated by reference in it.
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6 North Lawndale Hmployrnent Network
ereating a eommunity that works

March 5,2015

Shannoa E. Andrews, Chief Procr.nement Offi.cer
Office ofthe Chief Procwe*nent Officer
118 N. Claxk Street Room 1018
Chicago, IL 606A2

Dear Justice Advisory Council and. Chief Procurement Of8cer Andlews:

Enclosed in this package please find the North Larrundale Employmont Network's (l.ILElI)
cornplete application with the requiled attacbments to bid on REP 1553-14329 Reoidivism
Reduction Demonstration Grants.

Established mLggg,NLEN is a 501c3 nonprofit otganization that has been providing accessible,
successfirl, commurrity-based prisoner re-entry and post-incarceration employment services for
more than 11 years on Chicago's'W'est Side.'We also provide z04}three-monthtransitional jobs
per year for retunring citizens ttnough our wholly owned subsidiary social enterprise, Sweet
Beeinnings ,LLC. We are deiighted at the to provide tlese much-needed recidivism
reduction servises inparhership with the Cook County justice system.

Tea:n members that comprise the Proposer are NLEN and our appropriate staff, along with three
subconkactors: Deer Rehabilitation Services, the Keepin' It Real Project, and The Etiquette
Foundation, A11 staffand subcontractors are aocountable to NLEN, which would be responsible
for meeting all of the requirements and outcomes under the proposed contact. Staffand
subcoatractors are described in the enclosed proposal.

NLEN is committed to provide the services proposed at the price and schedule proposed within
fhis submittal package. Thanh you kindly for youl consideration.

Executive Director

37 26 \Y. FLOURNOY SIRBE-T
CI-IICAGO,IL 60624

073) 638-182s



Section B: Agency Description

TheNorthlawndale Employm.entNetwork 0\TLEN), founded iil 1999, has 15 years of

experience delivering comrnunity-based workforce services in Norfr Lawndale and aearby

communities, and specifically for citizens retuming fi'om incarceration. NLEN serves 2,000

people every yoar', helping them to gain new skills, secure jobs, improve their self-worth, and

access income supports. Clients include retuming citizens and others who face the day-to-day

hardships of living without enough income to supporl t}em.selves and their families. Its mission

is to improve the earnings potential of North Lawndale rcsiilents through innovative

employment initiatives thut lead to economic advancement and an improveil quulily of W.

NLEN's longest-stdnding andflagship program,U-TurnPenrritted,provides 4 weeks of

reenhy and employrneat training to refurning citizens.. Sweet Beginnings, LLC, NLEN's 3-

month, firll-time transitional jobs program and vftolly owned subsidiary social entetprisq helps

the hardest-to-employ retuiaing citizens to gain the work history antl basic job skills they need so

they can secure anunsubsidized job. At Sweet Begiqings, jobs are in beekeeping, honey

production, manufachuing of skin care products, sales, and shipping and receiving, NLEN's

Center for Working Families provides job search resources, computer taining, financial

education, and assistance accessing benefits and health insuranoe. NLEN also of[ers two skills

certification progams: Moving Forward diesel mechanic trsining, ftnded by the Chicago

Community Trust, JP Morgan Chase, and the City of Chicago, trains andplaces graduates in

mechanic jobs at the CTA and the state-firnded Urban Weatherization Initiative, which prepares

andplaces particrpants in energy auditor and installer jobs. Ail clients receive ongoing one-on-

one workfotce and financial coaching.

NLEN was recently honored withthe Metlife Foundation Coumunity-Police Parhrership

North Lawndale F.mFlo5ment Network
Recidivism Reduction Demonsaation Grant Proposal

Page 1
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Award, the 2014 tllinois Govefiror's Sustainability Award, 2014 Social Enter rise Alliance

. Impact Award, andthe 2014 A@orts Going GreenAward.Ithas also been selectedto

participate inthe Chicago Police Departnrent's Fotces for Goodprogram in 2015. Other notable

accomplishments last fiscal year include:

. Less thrrnl}%prtson recidivism forU-TumPermitted graduates. (J.S. Department of

Justice reports 57% of prison releases are reauested within one year of release.)

r 599NLEN clients secured employm.ent.

. 2,000 NLEN clients irnrroved their earnings potentiai t}rough financial capability

training budgeting savings, employment and acoessing income supports.

e Sweet Beginnings employed 19 retuming citizens for 3 months each in transitional jobs;

87% of those who tansitioned to unsubsidized jobs retained them for 30 days or more; 100%

avoided reincarceration; apfiary expansion into the Forest Preservs District of Cook County.

r Newpartners for enhanced services and referrals, including Oid St. Pat's North Lawndale

fi*irip I-nitiative, The Learning Center, PNC Banlq Trans Union, and others.

In summury, annually NLEN seles 2,000 low-income lYest Siite residents per year.

Incluited in this nambs are 600 people wlrc secure employment; 132 rcturning citirens tvh.o

grailuatefrom fJ-Turn Permitteil; 900 peopte who uccess Jinancial capability tr:uining, digitnl

Iiteracy, and incame supports; 2A-40 returning citizens wlrc are employeil by Sweet

Beginningsfor 90 ilays each; 134 peoplewho engage in home energ) auditot ot installer

training; wtd 2A returning citizens who engage in diesel mechaniclrainirug. NLEN also

enga.ges in policy advocacy work around employnenttfor peaplewith criminal backgtounds,

pfison reforril, and racism-

Nortl tawndale Employnrent Netwotk
Reoidivism Reduction Demonstration Grant Proposal
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Section C: Executive Summayy & Agency Organization Chart

NLBN has been providing wolkforce development services onthe'West Side of Chicago for

15 years and proposes to offer its innovative and successfirl prisoner re-entry, ernploymenf and

recidivism prevention program, U-Turn Permitted (UTP), to 25 male and female aalults retunring

from incarceration within the County Jail system, IITP prepares letuming citizens 'for worh,

helps them to process their psychological barriers to work and reentry, and connects them to

employrnent and other advancemerrt opportunities. Under tlis application for funding, NLEN

proposes to graduate 25 returning citizens from UTP, with 90% avoiding recidivism to Jail

during the l-year program period or longer; 100% undergo rislc and needs assessment, develop a

personal employment plan, and receive case planning; L00% of graduates demonstrate improved

firnctioning and behavior, have an employm-ent portfolio, interviewing skills, wori<place

knowledge, job leads, and personal budgets; fiA% of graduates selFrepofi greater ability to

manage negative feelings, improved family relationships, and more positive outlook on life; 85%

(21) of graduates gain employnrent ot enter skills certificadon taining or fixther educatioq 80%

(20) of those who enter employm.ent retain it for 30 days and 15% (41) for 90 days or mo1e.

Overall prc$am supervision is provided by Executive Dircctor Brenda Palms Barber apd

Dfuector of Re-Entry and Poiicy Mark Saaders, financial management by Alex Garci4 program

training by Jose Wilson and subconh'actors, financial education by Stacey Woods, connections to

jobs by Eric Courts, evaluation by Daniel Rossr, and worldotce coaching by Jerrnaine Morales,

the primary Wortforce Coach for the 25^30 UI? clients under this contact and li.aison for

advancement after graduation into skills cerlificationtrainings, jobs, and other opportunities for

economic advancement using the carcer foundations curriculurn that helps clients design a

pathwayto their success (see: womenemployed.org/pathways-caf.eers-nelwotk for more info).

North Lawndale Employment Network
Recidivism Reduction Demonskation Grant Proposal
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fiftre fttorth Lawndale Employment Network
/ Q1p lOrganizational Chart FY15
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Section D: Description of Problem

"With an estimated i in 3 American adults having been anested at some point in their'lives,

and 16 millionpeople - about 7.5% of the adult population - who are felons or fomter felons, the

question of how to reintegrate the 700,000 people who are released from prison each year has

become increasinglyurgent " reportedthe New YorkTimes October23,2At4 (.APlanto Cut

Costs and Crime'). While nationally 6.5% of adult non-blacks have a felony conviction, 25% of

the total {J.5. adutt btack population has a felony (Shannon, et. a1., Growth in the U,S, Ex-Felon

and Ex-Prisoner ?opulation, 1948 to 2010: htFp://paa2011.p:inceton.edr:/papers[1 1587).

This is bonre outattlre oommunity level: ln 2001,Sl%ofNorthLawndale adults were on

probatioa, parole, incarcerated, arrested, or had a criminal background (McKean & Raphael,

Drugs, Crime and Conseqtrcnc€s,}Al}. An analysis of {ive years (2005-2009) of Cook Cormty

conviction dataprovided bythe Office of the Chief Judge of the Circuit Court of Cook County

shows that duling this period 5,001 Nodh Larmdale residents were convicted of a cr{me. This is

142per1,000 residents and one of the highestrates of conviction inthe metro area (a

comparisonwith, say, LincolnPark's 5 convictions per 1,000 shows stark differences between

Chicago neighborhoods). (Funded by Chicago Community Trust and KnightFoundation.

Canvicted in Cook, Chicago Justice Project: htp://convictions.smartchicagoapps.org/)

North Lawndale's incarceration rates are shocking, but not when put in the national context:

One in nine AflicanAmerican men aged 20 to 34 is behind bars in the United States (Pew

Center on the States, One in 100: Behind Bars in America,2008). This stagger{ng rate of

incarceration of African American men who are atthe plime age for eaming an incorne,

developing caxeers, and raising fanrilies is disaskous for communities like Norfh Lawndale. "The

prison growth has concenh'ated among yollng men of color, and it is especially concentrated in

North Iawndale Employment Netwot'k
Recidivism Reduction Dernonstation Grant Proposal
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the communities in which they reside. This conceafiation has had a range of significant effects

on those communities: It has weakened labor markets, especially by weakening the eanring

power of people who cycle tfuoughthe prison system; It has reduced the rate of martiage among

Aftican Americans; It has been a cause of inoreased economic strain on families; It has damaged

the life chances of children of people urh.o go to prison, especially by incteasing their risks of

involvement in the juvenile justice system, damaging their school prospects, and serving as a risk

factor in mental iliness; [arrd] It has served as a source of negative attitudes toward the justice

system" (Clear, "Communities with HighlncarcerationRates," inTonry, ed., Crime & Justice: a

Review ofResearch: Vol 37 (2009). Stable empioymentreduces recidivism and promotes

family reunification among retuming citizens. Yet, while o'securing a good job at a good wage is

vitally important for people returning to theil communities ftom prison... Most men and women

enter the correctional system with apoor employment history, iqadequate work skills, and few

caxeer goals; many leave prisbn without having addressed any of these deficiencies" (Casey

Foundation , Reentry: Hetping Former Prisoners Retw'n to Commurtities,2AA5). A study by the

National hstitute of Justice finds 65% of employers surveyed refuse to hire individuais with

oriminal records, regardless of the offlense on record, Further, a survey by the Society for Human

Resource Management found that oily 7% of employers do not conduct baclcground checlts for

any of their applicants. Job seekers with a oriminal record are offered ha]f as many positions as

those without, and Afican Amelican applicants receive 213 fewer offers (P"w, Collateral Costs:

Incarceration's Effect on Economic Mability,2010). The pr{mary bamiel to successful rc-etrtry

and the cause of recidivisrn that U-Trun Permitted addresses is lack of employment upon release

from incarcerafion, and lLe nearly insurmountable bafliers to securing and retaining living wage

employment for people with any sort of a criminal background

North Lawndale Employment Netwotk
Recidivism Reductiou Demonsfi ation Grant Proposal
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Section D. Deseription of Target Population

U-Tunr Perrritted sefves low-incomb silizens leturning fi'om incmceration to Chicago's West

Side. All have limited education and little to no wolk history. Some have been convicted of the

most seriors and violent crimes and have served decades in prison. Others have been convicted

of nonviolent aad low-level crimes, such as drug possessior, but face the stigma of a criminal

conviction urhen applying for a job, preventing many from securing legal gainfirl emplo)anenL

The "typicaf'UTP program participant is consistent with national incarceration statistics and the

Cook County Jail population: in 20l2,the majority of those admiUed to County Jail were African

Amerioan (67%)andmale {8't%),andmore thm}t3 have children. Theyhave beenincarcerafed

forwidely varying lengths of time aadl6%were admitted for anonviolent offense. Of a1t the

peoplg admitted to the Jail, nearly half did not have a higfo school diploma or GED. The overall

3-year recidivism rate shows that 53% of all those released retw:red (data by JAC in RFP).

These statistiss reflect the population NLEN's U-Tum Permitted program serves - low-

income African American men and women retinning home from incatceration for any crime.

96yo areAfiican American, and7}%axe a.en. The one signifi.cant differeooe is that to participate

in UTP the returning oitizen must test drug-free, So vrhils many UTP participants have substance

abuse histodes, when they begin UTP they are no longer active users. Most live on the West Side

of Chicago, prirnarily inNorth Lawndalg vlhere heper capitaincome is $12,548, althoughthe

average annual income of UTP patticipants is even lower * atound $8,000. While the national

uaemploynent rate has dropped to 5.8Yo,Chicago's rale is 12o/o, andtheNorth Lawndale rate is

19% (U.S. Census data compiledby City of Chicago: lrtip://wire.cjs.net/related.,-

data/rurernployment/, accessed 2/L6ll5).

Whenreturning citizens begin UTP, they are still quite vulnerable to recidivating' They have

North Lawndale Employm,ent Networic
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spent anywhere fiom a few days to 30 yeas or more imprisoned. They have unresolved anger

and laclc conflict resolution skills, they ate accustomed to the imposed stucture of

institutionalization, and most have never held a legitimate j ob. They endure numerable barriers

to flnding employment, including limited edlrcation and cognitive skills and no workhistory;

1, o/ohavenever had ajob. Of those who have wor{ced, the average time since their last job is 30

montls. Very few have had any exposrire to computer technology. UTP participants, on aYefage,

read at ttre eighth grade leveI a:rd have math skills at &e seventh grade level, and less than2l3

have a high school diploma or GED. Many are also homeless or at dsk of becoming homeless

SILEN clientdata).

NLEN has 15 years of experience serving this population through its UTP prisoner re-enh'y

and employment progrcm and its other neighborhood services. The population NI-EN serves is at

risk of re-offending primarily due to lack of empioyment, A multitude of studies, along with

NLEN's direct experiencq show that post-incarceration employnent can reduce the rate of

rettnn to incarceration (See Tripodi,I(im & Bender, 20LA;Ne11n Loclarood & Ho, ND;

Morenoff& Harding }Afi;Visher & Debus-Sherril & Yabner 2010; Yahner & Visher 2008;

and others). U-Tum Permitted helps participants to address and resolve their barriers to securing

andretaining legal, gainful employment. NLEN ensurss successful engagementbased on

knowledge gained &om years of delivering this program: NLEN typically graduates 132

participants trEr year, with 80% secudng ernpioyment and less than 10% returning to

incar.ceration. NLEN has a carefirlly designed prngram that supports engagement and reterrtion

through tho use of one-on-one coaching client supports, and incentives for some aspects of the

progmm.

North Lawndale Employm.ent Network
Recidivism Reduction Demonsh'ation Grant Proposal
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Section S: Proposed Program & Implementation

NLEN proposes to offler our innovative and successfirl prisoner re-ent5 employment, and

r.ecidivism prevendonprograrn, U-TurnPermitled (tlTP), to 25 male and female adults returning

from incarceration within the County Jail system. NLEN developed UTP more than 11 yeat's ago

through a community process to ensure it meets the needs of the people it serves. While UTP

focuses on employment, it begins with a court-approved mental health anger management

comp:n that recognizes and assesses the roles of a history of trauma and violence, co-

occurring disorders, family relationships, parenthood, peer supports and socialization, and

connectedness with sooietal values, because these conditions underlie many retuming citizens'

challenges in acquiring the skills necessary for successful ernploynent. UTP utilizes a stuength

and asset-based motivational approach to treatment within anger management and in buitding

employability ski1ls during the remainder of the 4-week full-time recidivism prevention program.

This is an exisring, ongoing pro$am that does not require new planning or coordination

activities. It is supervised byNLEN's Director of Re-enky andPolicy Mark Sanders, who

ensures the program runs smoothly and is well coordinated with other NLEN programs and

supports. NLEN Executive Director Brenda Palms Barber provides overall supervision UTP

begins with a Friday orientation where Mr. Sanders, lead tainer Jose Wilson, and the Worlcfolce

Coaches introduce the opportunities and rigors of the program- inclading daily attendance anil

drug-free requirements - to an average 80 attendees per month. These polioies enstro

participants are ready to work and employable. Theyhave the weekend to tlink it over, and those

who wish to em'oll retura on Monday for intake aad assessments, completed by Deer

Rehabilitation and NLEN Workforce Coaches, which include TABE testing and meatal health

assessments, along with risk assessnaent, identifuing per:sonal barriers to sucoess, and goal-

North Lavmdale Employment Netwotk
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setting and case planning. Those identified as having mental health or substance abuse problems

that would interfere with employment are refeued for additional counseling and invited to tetuur

whenthey are ready. Monthly, about 20 complete intake audlz complete the plogram. The

program, offered 1 1 times per yeff using a cohort model, is ftIl-time (3 5 hours per week) for 4

weelcs. All County releases will be integrated into the progulm as NLEN receives refenals and

will receive priority enrollment should there be awaiting list.

The prograrn model and methodology has been sucoessful in teducing recidivism for 11

yeam. It uses a sh'ength- and asset-based motivational approachto treahent and skill building. It

integrates cognitive behavioral therqpy techniques to improve functioning with specific ski1l

development around preparing for and securing employmerrt. The behavioral shifls and new

slcills and larowledge together help participants become employable.

UTP begins with anger management, a court-approved program provided by Deer

Rehabilitation Services oyer a 3-dayperiod for 5 hours/day. This covers the origin of anget,

history of trauma and violence; family relationships; parenthood; connectedness with social

values; and effectively managing anger. The remainder of the f,'aining is focused on secudng a

job and adjusting to worh, and also coveffi socialization, careerpathways, financial managemen!

and relationships with the police. The program also covers legal rights, social etiquettg and

racial healing in partnership with the Chicago Police Deparhnen! which includes a visit fl'om

police offi.cers and is designed to promote open dialogue, bridge the understanding gap between

retuming citizens and police officers to build hust and reduce arlest rates. UTP pariicipants wor'lc

with aFiuaocial Coach, Stacey Woods, to build abudget, access mainsteam banking resources,

and enroll in new health insurance options. They gain practice in self-directed job searches and

interviewing, build a supportteam for securing employmen! complete applications, develop a

North Lawndale Emplolm.ent Notwork
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personalized "elevator speech" and resumq and they all complete the program with viable job

leads and an employability portfolio. The monthly schedule follows.

WEEK l: Intake, Ass essment / Anger Management

Classroom Hours: 18 / Homework Hours: 2; Inshuction by Deer Rehabilitation Services, Inc.

Major topics covered are Intakq case planning; Defining anger and its causes; Understanding

personal trtggers; How to de-escalate tense/stressful situations; Understanding maladaptive

thinking and howto choose healthier behavioral outcomes; and Idenlifying effective tools to

manage anger,

TVEEK2: Job Readiness

Classroom Hours: 30 / Homewolk Hours: 2; Inshuction by NLEN Worlcforce Trainer Jose

Wilson and Keepin' It Rea"l Project

M{or topics sovered are Gloimd rules and expectations; Program goals and methodology;

Team building; Understandins and applying the oonflict oycle; Job search skategies; Keeping it

ReaI Law Project; Financial literacy &mock interviews; and Weekly review - Quiz 1.

WEEK 3: Job Readiness

Classroom Hours: 30 l Homework Hours: 2; Insh'uction by NLEN Worldorce Trainer Jose

Wilson, a guest Chicago Police Officer, and The Etiquette Foundation.

Major topics covered ale Spoken communication / basic business etiquette; Bxpungement

and sealants laws; Team building; Personal beliefs vs. unspolcenworlqplace ruies; Formulato

change: (coguitive behavioral and rrestructntng tools); Mock interviews & resume worlshop;

Racial Healing: Buildiag Connections; and Weekly review - Quiz.

WEEK 4z fob Readiness

Classloom Hours: 30 / Homework Hoursl 2; Instruction by NLEN Wor'ldorce Traiaer Jose

Nofib Lawndale Employment Netwolk
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Wilson and guest speakers.

Major topics covered are Interview skills continued; Teambuilding aotivities - Stages of

team development and working as a team via volunteering; Health workshop; Identifying and

pruning negative behaviors; One-on-ones (evaluationwith ir:stuctor); and'Weeldyroview quiz

and program final tests.

Tlroughout &e program, participants receive one-on-one wor'ldorce coaohing fi'om

Wolkforce Coach Jorm.aine Morales, to identify and address specifi.c bartiers to securing and

retaining employment and avoiding recidivism. Within UTP, partioipaats arc qttizzedweekly on

lessons covered- They complete awritten suvey regarding the impact of anger management

upon completion of that module. Upon completion of the foul weeks, participants e,lrgage in a

one-on-one exit interview with Jose Wilson, the lead trainer. Results ofthese benohmarks are

included in a participant's overall assessment towards program compietion and graduation.

After program graduatio4 they continue to work with their"Workforce Coach andNLEN's

Business Solutiors Manager to identiff a good match with an employer and pursue those job

opportunities. Some continue onto one ofNLEN's skills certifi.cation programs or to transitional

employment with its social enterprise, Sweet Beginnings, which hires 20 to 40 UTP graduates

each year for 3-monthpositions, or ofher transitional jobs. Graduates also may join the UTP

Alumni Associaiioq a support $oup for maintaining employment and avoiding recid"ivism.

With a focus on employment as the outcomg UTP r'emoves bamiers to re-entty and provides

specifi.c servicqs to reduce recidivism. It addresses multiple re-enty needs, including:

empioynent and income; criminality, criminal thinking, criminal identity, the criminal

code/values, denial, sharne, resistance, manipulativeaess, guilt, stigmar aogel', hostility, domestic

violencq role as family member and/or parent, aad creating therapeutic alliances; racial healing

North Lawndale Employment Network
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which addresses cultulal identity along with improving relations with the police; life and

problem-solving slcills; motivatioq reflection to fully integrate learnings; self-management; peer

support and feedback; pro-social activities and choices; and support services. NLEN provides

referrals for counseling and substaace abuse treatment to both Deer Rehabilitation Services and

Bobby lllright Merdal Health Center, online high school and GED programs with The Leaming

Center, college education, online vocational iraining, and fuansitional housing. UTP is firlly

staffed, based on an integlated team approach, as described inthe Key Persoririel and

Subcontracting sections of this proposal.

NLEN maintains a continuous foous on planning and implementation of services that support

individual re-entry, reflected in the fact that NLEN has refined the UTP program based on

successes and challenges over its many years of operations. One of the most iqrportant features

of the program are the continued support provided by the Workforce Coaches who work with

graduates and support them through the process of securing empioyment with the uaderstanding

that some need additional support ar.d encouragement to sustain the motivation needed to

achieve their goals and maintain the rnomentum gained from finishing UTP. Through

participation in the workforce qystem and working collaboratively with the initiatives that

support servioes to reduce recidivism, NLEN ensures participants receive all the suppotts

required to avoid recidivisr:r. UTP provides culturally responsive direct re-entry services in job

readiness and placement, including 3-month transitional employment, and reintegration and

recidivism prevention services, all using coguitive behaviorai techrriques.
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Seetion G: Expected Outcomes

U-TutnPennitted outcomes under the cont'actproposed here include:

r 30 participants effoll inU-Tum Permittedprogram and25 complete.

. gAYoavoid recidivism to Jail during the l-year program period or ionger.

o l}}Yoofparticipants at enrollmentundergo risk andneeds assessment and develop a

personal employment plan and receive case planning as part of workforre coaching.

o 7A}%oof graduates demonstrate improved functioning andbehavior, new skills for living

a productive iife within their community, and a desfue to contibute to positive outcomes

in society.

o 100% of graduates have a resume and employment portfolio, interviewing skiIls,

wor.lc.place knowledge, job leads, personal budgets, reviewed their credit scores, and

developed debt reduction or savings plans.

. 100% of completers self-report greater abilityto manage negative feeiings, improved

familyrelationships, and more positive outlook on life.

. 85Ya(21) of completers gain employment or entet skills-based training or finther

education. Employment as a deterrent to prison or cr{minal lecidivism is an evidence-

based. practice, as there is established research that demonstrates its efficacy. (See:

http://www.cepp.com/documents/implementing%20evideacea/r20basedo/r20practices.pdf)

. 80Yo(20) ofthose who secrre ajob retain itfor 30 days;7|Yo ( l) for 90 days ormore.

, TAYo (18) of graduates interview for 3-month transitional jobs with Sweet Beginnings.

The overall success of U-Trim Peunitted is measured" by the employ:nent success of clients

and their success in avoiding recidivism. NLEN uses both quantitative and qualitative evaluation

data. Indicators to measure success include climinal justice status, employment status

NorthlawndaleEmploym.entNetwork Page 14
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(acquisition and retention over time), level of earnings, plans for the future, aod other income.

Additional measures inolude creditrepair, entry into mainstleambanking system, famity

reunifi.cation, fir'ther educatiou, and overall goal-s etting.

To collect data, NLEN Workforce Coaches conduct one-on-one intake and exit interviews.

Data such as programpartiorpation, attendance, quiz andtest scores, frequency of one-on-one

contac! access to additional supports, and other program activities are tracked and documented.

Workforce Coaches engage ia and document follow-up contact to tuack clients post-participation

at 30, 60, 90, 180, and 360 days after prngram completion. While it can be difficult to track

former participants once they have secrred stable employment, NLEN Coaches regularly initiate

contact andNLEN offers incentives, such as grocery gift cards, to gmduates to remain intouch.

NIEN uses the Efforts to Outcomes (ETO) data collection and case management system firnded

by the Local Initiatives Support Corporation (LISC) to manage this information. In additiog

NLEN enrploys an Evaluation and Tnnovation Specialist CI manage all client data, onsuring it is

entered correctly, aad perforrning more advanced evaluation shrdies of the work. NLEN

continues to commit to a learning, results-driven cultire. In addition to its ongoing internal

tracking and evaluation, since December 2013, NI-EN has twice participated in the detailed

'Worldorce BenchmarkingNetworlc Survey, whichprovides customizedreports onhow

ogtcomes of a one-yeal cohort of U-Turn Permitted participants compars to similar pro$ams

nationally. NLEN's leadership alound data and evaluation has eatned it an invilatior to

participate in the Chicago Jobs Council's Data Culture peer leaming group. This group, affiliated

with the Benchmarking Networlq will help program staff develop new stuategies for using data to

stengthen results and foster learning in the organization.

North Lawadale Emplolment Netvrrork
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Section H: Planning & Preparation Activities / Organizational Readiness

The programproposed here, U-Tum Permitted, is an ongoing, sxisting progam ofNLEN

and therefore will not require significant newplanning and preparation activities. Under tlre

proposed program with Cook County, immediately upon award, NLEN will:

. Provide any adtlitional required informationto enable contract execution.

r Execute contract and ir$epate traclcing documentation, and leporting procedures into staff

and accounting work plans as necessaly'

o Conduct weekly staffmeetings to discuss iszues that may arise withir the current UTP cohort

and to discuss the progress of tecent alumni to enzure clients and graduates are developiag

the skills and accossing the resources necessary to achieve and maintain self-sufficiency and

complete their U-Turn (what NLEN calls the change process).

r Report monthly at Leadership Team meetings to the executive director on progr€ss,

achievements, and potential problems; discuss prc$am design and progress LtiththeNLEN

Board of Directors Program Committee quarterly'

. Enhance direct out'each to County Jail releases through the divisions of the Cook, County

Jail, including the jail general and sentenced populations, 
'Women's 

Justice Services, the

Inrpact Program, fhe Yocational Rehabilitation Impact Center (VRIC), the Pre-Release

Center, andthe Day Reporting Center.

o Integfate new participants into the ongoing U-Turn Permitted progtam schedule; each cohort

begins with orientation the first Friday of each mouth (except December) and prngramming

begins the following Monday.

. Submit quarterly narrative and fi.scal reports for the dulatioa ofthe Recidivism Reduction

Demonsh'atiotr $ant that indicate accomplishments in the quarter, number of people served

Nort} Lawndale Errployment Netwodr
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inthe quarter, the challenges facedinthe cluarter, and other infoulatior/datathatcould help

Cook Countyto betler understand the problem of recidivism.

r Maintainrequiredrecords and confidentiallty, per the JAC.

o Host at least one site visit witl the Justice Advisory Couacil.

. Comply with any additional Justice Advisory Council conh'actrequirem.ents.

North Lawudale Employment Network
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Section IC Qualifications of the Proposer

NLEN has been providing worlcfbrce and re-enty services to Chicago's West Side residents

for 15 yoars. Formed tlrough an 18-month community planning procoss led by the Steans

Fanrily Foundation, community leaders, and familles, NLEN and all of its programs are d.esigned

to address the immediate and fuhre wolkforce and economic needs of residents.

With an annual budget this year of $2.2 million, NLEN has consistently satisfied a1I

govefiffirent contractperformance benchmarls (CDBG, DCEO, City of Chicago, IDOC, and

WIA) and aohieved all outcomes specified inprivate foundation gtants. Funders nearly always

renew NLEN's grants and contracts for more than one year due to satisfaction with NLEN's

ability to meet outcomes aad manage budgets. NLEN demonstrates solid fiscal management

through state, city, and independent financial audits. It has a diverse base of fimders, inciuding

govemmen! foundation, corporate, and individuals, and an arurual firndraiser, on its 10e year.

NLEN is staffed by a skifled and e4perienced group of 19 professionals. Brenda Palms

Barber, NLEN's forurdirrg Executive Director, provides vision, leadelship, and advocacy

direction. Program leadership is provided by the Director of Reenty and Policy, and the

Evaluation and Innovation Specialist enslues data is collected and analyzed for each program.

NLEN conkacts withLopez & Compaay CertifiedPublicAccountants (www.lopezqlas.com) to

lead its finance departnent and continues to work wittr Pat Cosentino (who has been providiug

these services for nine years) to maintain continuity in financial management. Financial

manageffi report to the Executive Director. Hands-on progmm managers with specific prograrn

outcome responsibilities report to $irectols. NLEN is govenred by a diverse Board ofDirectors

comprised of local andnational community, academic, andbusiness leaders. EachBoard

member is responsible to raise at least $3,500 in support for NLEN's annual firndraiser in

Notff Lawadale EmploYment Network
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additioa to meeting the $350 arurual dues requirement. Committees include Govemance,

Finance, Program, Facilities, Fundraising aud the Sweet Beginnings Worlc GcoW rmder the

purview of the Govenrance Committee. The Executive Direotor', Board Presiden! and Treasuer

conduot meticulous financiai reviews to ensure all expenditures are properly managed and

accounted for, andthe President and Treasurer review finansial reports monttrly. These reports

are presented to the NLEN board at every board meeting. NLEN management submits to the

Board a montlly Gyants Management report, which includes a comprehensive picture of atl the

agency grants and cont'act planued, pending, and awarded, the amourt of the awatd, the

purposE terms and conditions of the awald, when reports ate due, aad all legal conditions.

NLEN has completed a new stuategic plan (available upon requesQ thut engaged all Boarrd

members and staff, along with external stakeholders, in analyzing NLEN's cunent positioq

programs, and futule, UsingMark Friedman's'Rezults-Based Accountability" framework this

plan identifies improvements, priorities, new progtam goals and objectives, and expansions for

the next thee years.

Projects Relevant to this RI'P / Program References

NLEN has been offering the U-Turn Permitted pro$am since 2001 and has partrered many

times over the years with various government agencies in its funding and implernentation,

beginning inZA}Z when NLEN was awarded the fedeml Going l{ome grant in partnership with

Iilinois Departuent of Corections andthe Office of the Govetnor. More recently, partnerships

have included:

Ciry of Chicago Depwtment of Family andSuyrportSewices

U-Turn Permitted program, current year funding $80,000. Funded since 2003 (12 years)

Reentry Transitional Jobs, cunent year funding $150,000. Funded since 2008 (7 years)

North Laumdale Emplo5ment t{etwork
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Industry-Specific Training, cuuent year funding $67,000. Funded since 2015 (new)

Contact: Juan Cruz, Workforrce Services Coordinator, City of Chicago

1615 W. Chicago Ave., Chicago,II-.60622,Q12)746-7760, juan.cruz(@citvofchicagq.o-rg

Illinois Department of Coruections

Reentry Transitional Jobs, cun'ent year fi.rnding $255,978. Funded since 2008 (7 years)

Lucas Rawls, Casework Supervisor, lllinois Department of Corrections

1110 S. Oakley, Chicago, Illinois 606].6, Q12) 633-3902, lucas.rawls@doc,illinois.gov

Itlinois Department of Commerce and&eonomic Opportunily

Urban Weatherization Initiative, Auditor and Installer Training cr:rrent year funding

$500,000. Frmde.d since 2012 (3 years)

Lyneli Mims, Program Monitor, IL Department of Corrmerce and Economic Opportunity

100 W. Rando$h Sheet, Suite 3-400, Chicago,Illinois 60601, (312)793'0536,

lynel1.mims@illino is. gov

C hic ag o Tr uns it Auth. o r ity

CTA Apprenticeship Program, maintenance sorvices for bus and rafu for a 12-month period,

Non-fuuded padnership since 20 1 0

Moving Forward: RaillBus Diesel Meehanic Trai:ring, Funded by the Chicago Community

Trust, JP Morgan Chase, and City of Chicago with trainiag provided by CTA, prog&m started

2072

Saily Csontos, Director, CTA Leaming & SupportUnit

3 12.68 I -2823 (of fr ce), 3 12.925 -6 494 (ce11), scsontos @kansitchica go. som
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Section L: Key Personnel

NLEN's entile U-Turn Permitted program is overseen by Bxecutive Directqr Brenda Palms

Barber aad Director of Re-Entry and Polioy Mark Sanders, and staffed by Clinical Worldotce

DevelopmentTrainer Jose Wilson, two Workforce Coaches, aBusiness Solutions Manager, and

aFinancial Coach. Finances are managedbythe Director of Finance andAdminisfration. A11

NLEN plo$ams are monitored and evaluated by the Evaluation and Innovation Specialist. A1l of

the staff listedhere are fiill-time employees ofNLEN. Contractors are listed separately, int.he

Subcontracting and Tearning section of this proposal for services.

Brenda Palms Barber has been the NLEN Executive Dilector sinoe its founding ln 1999.

She has a Master of Science inNonproflt Management from the Sperhrs Institute. Under her

leadership, NLEN has grown &om two to 19 empioyees, launched the Sweet Beginnings social

enterprise, generated an armual budget in excess of $2.2mi11ion, and receivsd numerous awards

including one of the first MacArthur Foundation Awards for Creative and Effective Institutions

in 2006 and the prestigious 20L2 CbrcagoNeighborhood Development Awards - Speciat

Recognition. In 2008, she attended the Harvard Business School's Sfuategic Perspectives in Non-

Profit lv{anagement pro$am as a RomanNomitc,h Feilow. Brenda is also a graduate of the

Chicago Urban League's nextone program, an intensive business malketing entrepreneurtal

taining proglam that included classes at Northwestern University's Kellogg School of

Management. Brenda will dedicate 2.6% ofhet time to supervising the contract proposed here as

an in-kind contribution fi'om NLEN,

Mark Sanrlers, Director of Re-Enhy and Policy, is responsible for &e operational success of

NLEN's U-Turn Permitted program, ensuring seamless team management and development,

program delivern and quality control and evaluation Markhas worked as an educator, mentor,
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and yout& advocate for most of his cateer with the Illinois Math and Scieace Academy, the

Illinois Department of Corrections Juvenile Justice Division, andlawrence Hall Youth Services'

Mark holds aBachelor of Arts in Psychology from Morehouse College and a Master of Science

inNonprofit Management at Sperhrs lnstitute of Jewish karning and Leadership. Markwill

dedicate 10% of his tim.e to directing the proglam under the proposed contract as an in-kind

contibutionfromNlEN. The remainder ofhis time is conrmittedto supervising aINLEN staff

engaged in re-entry programming, maintaining community parhrerships, and identifying new

progmm opporhinities that are consistent with the NLEN mission.

Jose Wilson is the Clinical'Workforce Development Trainer atNLEN. He is the primary

facilitator for U-Turn Permitted, co-facilitates the RacialHeaiing project, and conducts

vocational counseling for Sweet Begiraings ernployees completing their transitional jobs

program. Jose has more tlan 20 years of special training, education, and experience, including

serving as presidenilCE0 of a successfrl Chicago-based fihress business. An all-Amertcan

coilege student-athlete, he earned his BS in Criminal Justice fl'om The Wichita State University.

h addition to being a Certi-fied Fitress Trainer, Jose has been frained in conflict resolution,

commlnity consensus building, and diversity/sensitivity interventions by some of the best

nationally recognized comrnunity leadetship development organizations. Jose earned his Master

of Science degree in Mental Health Counseliug ftom Walden University and is prepaxing to take

the states' Licensed Clinical Professional Counseling (LCPC) exarn. Jose will declicate 35% of

his time to U-Turn Perrnitled training under this conh'act as an in-kind contribution fromNLEN.

100% of his time is committed to tuaining U-Turn Permitted program participants, including

those ploposed under this conhact.

NLEN's Clinical Workforce Development Trainer coaceives, develops, and delivers taining
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interventions that result in the employability of U-Tum Permitted program participants. IIe and

program guests and subcontractors execute trainrng interventions that address emotional control,

conflictresolution, work-culture acclimation, job-seeking netwot'k developmen! cateet

advancement, and other relaied skill and knowledge domains. Responding to the diverse need-s of

participants, they ensure thattaining inteiventions and sffategies are appropriate and effective in

achievingprcgram objectives. Anticipating and recogrizing unmet partic.rpant traidng needs and

recommending stategic adaptations and tactical responses to address these needs are ongoing

responsibilities.

Jermaine Morales, Workforce Coach, has more than 10 years of experience working with

nonprofits and educational organizations. As a worldorce developmerit professional, Jeanaine

has developed a male mentoring plogram for City Colleges of Chicago and coordinated'WIA

youth programs, One Summer Chicago, and Learning and Eam Youth Employmerf. As a higher

sducation prnfessional, he has presented, ranit[en, and consulted on a range of student affairs

iszues, including student retention, advising, financial aid, and admissions. Jermaine holds a

master's degree in Workforce Education: Training and Development from Sotrthern Illinois

University at Carbondate. He i.s curenfly enlolled in the Higher Edusation and Organizational

Change PhD program at Benedictine University. Jermaine will dedicate 100% of his time to U-

Turn Permitted coaching under 1tris contract. Under this request, he would be the prirnary coaoh

for the 25-30clients covered urder this coutract.

The Workforce Coach's primary objectives are ercoulaging successfirl clieots, re-motivating

failing clients, and retrieving failed clients. Two Worlcforce Coaches maintain regular contact

with pardcipants t'ansitioning to employment or taining through their successful placement in

employment and beyond. The Wolkforce Coaches assess participants' adjustneat to
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employment and help to resolve issues before they tlureaten retention. Dependiug ou the

particrpant's status at the time of interveation, the Workforce Coach employs sh'ategies to

address ulhateverproblemthe client may face inthe acquisition of employmen! rete[tion of

employment, the maintenance of domestic stability and sobriety, aad the abstinence fi'om

cr.iminal activity. Worlcforce Coaches also inform and guide participants in the use of statutory

tools for the sealing criminal rccords, record expulgement, and the issuance of certifi.cates of

relief from disability, all availabie undq existing Illinois law. Worldorce Coach initiated contact

contimres for at least one year, and particrpant iniliated contaot with fle'Workforce Coach may

continue indefiniteln withinthe limits ofthe agency's capacity to respond. This regular contact

aiso provides data collection points for the determination of participant status in employment,

police contac! and educational progress.

Eris Courts, Business Solutions Manager, works directly with employers to identify their

hir{ng needs and meet those need.s with NLEN's pool of qualified job'seekers. Eric comes to

NLEN after serving in various roles in the nonprofit and education sectors and is cettifi-ed by the

Chicago Jobs Cogncil as a Job Developer. He has taught informationtechnology skills to both

adults and ohildren and served as technology coordinator. He joinedNLEN as a digital literacy

instr.uctor aad has r.ecenfly been reassigned to Business Solutions. Eric hoids a bachelot's deglee

in communications with a minor in Information Systems from DePaul University, and is

cunently pursuing a master's degr.ee at Concordia University. LA}% of Eric's time is committed

to NLEN job-seekers, including those proposed under this contract.

NLEN,s Business Solutions Managers areNLEN's liaisonto private sector employers,

devising and implementing sh'ategies that lesult in participant wortforce attachment,

employment retention, caresr advancement, and increased earnings' As employability training
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draws to a conclusioq participants begin to consider job leads generated by the Business

Solutions Managem. They are the o'sa1es division" ofNLEN, recruiting employers inthe private

sector andpromotingtheir ioterest inhiring participants of NLEN's progmms. Likely employers

me identifi.ed canvassed, and sold aggressively and continuously. Participants are engaged in

this process at each tum, learning fust-hand about ali aspects of seeking a job. They are also

taught self-directed job search shills, building supportive netwodcs with conneotions to job leads

and personal referrals and rebuilding bridges to legitimate zupport systems. The Business

Solutions Managers faciLitate and coordinate the inkoduction of the prospective employee to the

prospective employer and promotes the chances for a successful match. Feedback ftorn

employers informs the program of any shoricomings ttrat aparticipant may present and suggests

topics for inclusion in the pre-employnent phases of participant preparation.

Stacey Woods, Financial Coach, provides financial capability training to help clients to gain

and maintain financial security. Prior to becoming a Financial Coach with NLEN, Stacey served

as the Income Support Specialist atNLEN from 2009 to 2011 and assisted over 400 clients to

obtain over $400,000 in public benefits. Before retu:ring to NLEN, Stacey served as a Housing

Advocate for the Homelbssness Prevention and Rapid Re-Housing Program with Lutheran Child

and Family Services. Stacey brings case management experience to NLEN as well as a passion

for advocating for social justice. Stacey hoids a bachelor's degree in criminal justice fi'om

Governors State University with a concentration in restorative and cornrnunityjustice. Stacey

will dedicate 30% of het time to services for participants under the prroposed conttact. The

remaiador of her time is committed to services under NLEN's Center for Working Families,

other U-Tum Permitted clients, and participants iaNLEN's othet programs.

NLEN's Financial Coachprovides one-on-one workforce-focused fiaancial educalion
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couoseling and gioup workshops, access to income supports, and financial tools and services.

Training and counseling topics include budgeting, saving and investing, credit establisbment or

repair, use of banking services, debt resoiution, and income enhancement. The Financial Literacy

Coach maintains a regular schedule of contacts with U-Turn Permitted participants in transition.

These contacts assess the particrpant's firancial healthtlirough this period of changing

circumstances, Budgets and savings plans ale revised, commensurate with income, and options

for debt-reduction and c:edit-building are explored. Contact contiaues for at least one yeat, and

participant initiated contact may continue indefinite$, addressing whatever problem the client

may face in the preservation of sound money management'

Alex Garcia, Director of Finance and Administration, has been with NLEN since August

2At4.Heis responsible for overseeingthe admi:ristative department. Alex has eight yeats of

nonprofit finance-related experience. He is thq manager of a private CPA firm for whioh he

manages the flnances of a dozen multi-million dollat businesses, pinvides tax advice for

businesses and individuals, and reviews ali corporate and individual tax refurns,

Daniel Rossi, Evaluation and Innovation Specialist, provides leadership and direction to

NLEN pro$am evaluation projects and manages the agency's social media content. Daniel

brings six years of direct service experience to NLEN, as well as expe,tience ia federal and local

govelament. Prior to joining the NLEN team, Daniel completed two years of Americorps

service and worked as an HIV/AIDS test counseior and educator. Daniel holds a Bachelors

degree in philosophy &om lllinois Wesleyan University and earned his Masters of ?ublic A-ffairs

fi.omlndianaUniversity i120l3.Danielwill qpend 15% of his time traci<ing, monitoring and

evaluating the seruices proposed under this contlact as an in-kind contributioa &om NLEN'
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BRENDA PALMS_BARBER
Executive Director
The North Laumdale fmployment Network
4537 South Drexel Blvd.

Chicago lllinois 60653

773 624 41L2.

bJenda@nten.ors

PER5ONAL CHARACTERISTICS

"Eternaloptimist, investor in individuals, sponsor of second chances"

-Jonathan F. Fanton, President, John D. and Catherine T, MacArthur Foundation

Effective, mission-driven thought{eaderwho is committed to revitalizing communities, implementing and

delivering resutts-based performance, innovative funding strategies, and economic and community

developrnent. ln forging publlc-private partnerships, engaged Ben and Jerry's lce Cream, Inc. and the Boeing

Company to design initial business plan for social enterprise and recruited Fifth-Third Bank and Allstate

Company as sponsors of annual fundraiser. Effective board cultivation and management. Strategic distribution

partnerships with Hudson News, HMS Host, and Ricl< Bayless. Excellent ability to relate to and work with

diverse individuals and groups.

,Thanks to the success of this triple bottom-line venturg social entrepreneur Barber proves u-turns are truly

possible and hopes this "bee wise" model continues to take flight across the country."
Mad Love for GREEN, APril2013

EXPERIENCE

Executive Director
North Lawndale Ernployment Network, Chicago

present

Chief Executive Officer
Sweet Beginnings, LlC, Chicago

present

Program Officer and Associate Director

Annie f. Casey Foundation's and Piton Foundation's Denver Worlcforce lnitiative, Denver

Associate Director
Mi Casa Resource Center for Women, Denver

L999 to

2006 to

1996-L999

1993-1996



Over 20 years of experience in:
r Strategic partnerships. Forging public-private partnerships; engaged Ben and Jerry's lce Cream, lnc. and the

Boeing Company to design initial business plan for social enterprise; Fifth-Third Bank and Allstate Company

sponsorship of annual fundraiser.
o Workforce development. Equipping the unemployed, low-income, and those with significant barriers to

employment with tools for and access to pathways out of poverty through employment, financial
education, and restoration of self-worth.

c Organizational development and capacity building. Designing and facilitating board and program

developme nt community assessme nts, a nd process/outcome evaluations.
o Development and grants management. Managing annual operating budget of over $t.Z million in grants,

government contracts, corporate contributions, and individual donations to serve and positiveiy impact
poor and disadvantaged populations. Developing innovative fundraising and earned-income strategies

through launching a signature annualfundraising event and a social enterprise, Sweet Beginnings, LLC.

r Budget rnanagement, Designing financial protocols and procedures to control costs and monitor
disbursements,

r Advocacy and constituency building. Asslsting city and state government agencies to develop policy

positions that remove barriers to ernployment for men and women with criminal backgrounds, including

worl<ing collaboratively on the Second Chance Act, employer hiring incentives for former offenders, and the
Remove the Box campaign to get Chicago to not ask about criminal backgrounds on initiatjob applications.

r Media and public retations. Articulating issues in workforce development, the un- and under employed,

environmentaljustice, prisoner reentry, and market-driven solutions to incarceration, including social

enterprises.

EDUCATION

Spertus lnstitute of Jewish Learning

Master of Science in Non-Profit Management
Concentration in Fundraising

GPA3.8

Chicago Urban League and Northwestern University Kellogg School of Business

Executive Business Training and Education Certification

Nine- month program

Harvard Business School

Strategic Perspectives i n Non-P rof it M anageme nt
Roman Nomich Scholarship Recipient

Univershy of Chicago

Executive Program: New Product Development

2013

2010

200e

2008

AWARDS AND ACCOMPTISHMENTS

ComEd Power of One Neighborhood Hero Award 203.4

Cardiss Collins, TrailblazerAward, Congressman Danny l( Davis, 7s Congressional District 2013

LISC Chicago Neighborhood Development Award \Atz
The Aspen lnstitute ldeas Fellow 2047



Social Venture NetworKs
lmagine What's Next: ldeas.thot Will Chonge the Way the World Does Business contest

Chicago Magazine Green Award
NBC 5 Jefferson Award for Cornmunity Service

John D. and Catherine T. MacArthur Award for Creative and Effective lnstitutions
State Farm PhenomenalWomen Award

SPECIAL KNOWLEDGE

Lecturer
Boston Wornen's Leadership Forum - Here is a link to videos

Metropolitan State College of Denver

Rachel B. Noel Distinguished Professorship (Visiting Professor):

The importance of valuing every person in society;
like the honeybee, where every bee has a role to play in the colony

Maryville University West County Main Campus, St. Louis, Missouri

Mental Health in Corrections Conference, Benedictlne University

Moderator for Developing a Philosophy of Leadership - MSL 501, North Park University

Roundtable Discussion: How Board and StaffWork Together Better
Drugs, Crime und Consequences: The impact of lncarceration on North Lawndale

Guest presenter at the Congressional Blacl< Caucus

Aspen tnstitute Skills Academy, Joint Project with Public Private Ventures

2047

zoo9
20LA
2006

20:.0

20t4
Chicago State University Luncheon Keynote: Restoring Community: Healing, Hard Work, and Hope

Symposium on Cornmunity Building & University Community Partnership 2At4

Webinar: Aspen institute Best Practice Social Enterprise Models 2OL4

20\2
2At2

2412
zatl
2413

2010
ZALL

Founderand Entrepreneur 2AO4

Established Sweet Beginnings, a social enterprise, in response to urgent need for jobs for people with criminal

backgrounds and provides technical assistance to nonprofit organizations nationally and locally seeking to

launch a social purpose business orfranchise the Sweet Beginnings model.

Program Design

Workin' lt Out

Led community process that designed U-Turn Permitted service deliver model

Established diesel mechanic job trainlng and placement partnership for returning citizens with Chicago Transit

Authority

sKltls

Visionary leadership, program design, facilitator, fundraising and individual donor cultivation, public speaking,

media re latio ns, orga nizationa I develo pme nt, beekeeping.

MEMBERSHIPS

DePsul University Social Enterprise Collaborative *Advisory Board Member

The Chicago Comrnunity Land Trust- Board Member



A nonprofit corporation with a board of directors that is appointed by the Mayor with Chicago City Council

consent. The Chicago Community Land Trust (CCLT) was founded in 2006 to address the lncreasingly limited

supply of funding for affordable housing. The goal of the CCLT is to preserve the tong-term affordability of

homes created through City programs and maintain a permanent pool of homeownership opportunities for
worklng families.

Clhola - Advisory Board Member
Explore a future in entrepreneurship through workshops and classes. From novices through advanced

professional development workshops.

Metropolis 2020 Re-Entry Collaborative - Member
Research and adyocate for policies to improve reentry and empioyment opportunities for men and women

who have been incarcerated.

Social Venture Network- Member

Donors furum of lllinois - Member

Chicago Jobs Council- Member



Mark L. Sanders II
(630),149-887 I * mlsandersii@ic-l-qud.com

Profile
Organizational developer with apassion for building community, connecting with clients and key

stakeholders at every level ofaa organization. Restoring hope'

Educatlon
Spertus lnstltute forJewish Learning and Leadership, Chicago, lL
Master of Science in Nonproflt Management (2014)

Morehouse College, Atlanta, GA
Bachelor ofArts, Psychotogy (l 996)

NCLB Paraprofessional Certification

Experlence

NORTH LAWHDALE EUPLOYMENT NETWORK CHICAGO' !L_PRESENT

Director of Reentry and Policy Programs

fu a member of NLEN} leaderslrip team, I lead a team of sevenWort<force DevelopmentTrainers, Coaches

and Business Sotutlons lvhnagers providing team management and dotelopment,seamless program dellvery,

plus quality control and evaluation. ln this role I ensure that all activities aie carrled out in accordaace wlth

established qualific*tlons,timelines, budgets and other regulrernents of program funding agencies.

I monitor all grant writing and reForting requlrements and ensure timely submission of proposals and re-

ports; identlfo and evalqare new funding opportunities to maintain organizational stabiliry and guallty service

delivery,

Facilitate open orientations and engage in community recruldng effotts every month with re&rning citizons

looklng to learn more aborrt NLEN programs and services,These recruiting efforts dmw crowds ranging

from 60" t00 people per month and onsure that our ffainings and workshops are well attended operating

near or at caPacity.

As the Director of Reentry and Pollcy,l am the external face of NLEN in thq reentry and policy community

buitding relatlonshlps with commurrity stakehotders to ensure that the needs of the North Lawndale com-

munity and citizens returning home from prison are being identified and met

SI<flls

Research & Program Evaluatlon Strateglc Planning Social Media Engagement

Budgeting and Finance Opportunity Maragement Communicy Outreach

Curriculum Development Knowledge Mariagement Publlc Speaking & Presentatlons

8a8 BeloitAva -ForestPadg Illinois 6o9o. (63o) 44F887r - msanders@nlen-otg



H

futabtlshed the U-Turn Permitted Alumnl Network, a Srassroots advocacy initladYe that uses the ldeas and

energy of the graduatas of the U-Turo Permltted prograrn to create change and lustice for men and women

with crimlnal baclgrounds.

Atong with other members of our leadership team, ] fucllhate synergT between programs so t]tat clients are

able to better access all supportive servlces provided by the organizatlon and ultimately increase thelr op-

portunity for ernployment We also estabtlsh and maintain a culture of professtonalism -and r€sPe& for all

community rnembers and stakeholders so that *re quality of our servlce is contlnuously improving.

Designed a new curriculum for NLEN that works excluslvely with women returning home from incarcerati-

on.This pilot program is des'rgned to help thern learn the basic sl<ills and tools they need to become snrall

business owners.

LAWRENCE HALL THERAPEUTIC DAY scHooL, cHtcAGO, lL * 100,-2013

Certlfied as a State and NCLB approved Paraprofessional Educator.

Lead the sumrner work program sponsored by a grant from theAtternativ€ Schools Network (ASN)' ln *ris

role I created a curriculum that tauthr ou. studonts key work prepareilness skills:writing resume$ comple-

ting applicadons, preparing for iob interviews, and designing powerPoint Presentatlom'

As a member of the Program Quality lmprovement (PQl) team, I was ln charge o{ gathering data for the

analysis of student outcomes. From fils data we prepared and Presented rePorB on student progress to

adminlsu.ative staff and made recommendations for the improvement of our vocational prqgram.

As a member of the accreditation teun, I led theVlsion and Srategy dlvlston' ln this role. I managed the col-

lection of the data and artifacts and wrote a report demonstrating proliciency sufficient for our school's

recertificatlon.

|LLTNOIS DEPAnTMENT OF CORRECTIC}NS (TUVENILE DtvlsloN), STiCHA.RLES| lL- 1999'2006

As ayouth Supervlsor I developed experrise in managing conflicts by identif,ing and resolvlng issues early in

thelr development. I provided encouragement,guidance and counsel to help clients move successfully

through the court syst€m and low€r the av€rall recldivlsm rate.

As a liaison and mefitor for my cllents,l positively impacted clients recovering from the *auma of lncarcera-

tion. Several of my clients sent letters back to Sr Charles articulatlng the positlrre, motivating effect I had in

thelr life.

While asslgned to the front office I was responsible for y8lcoming Yisitors'answering phone calls' and mana

ging sensitive client infornutlon,

Wort<ed as * recrulter at career fairs representing the Depaftm€nt of Corrections at career fairs lnfluencing

iob seekers to consider our facllity for employment

wAusoNsEE GoMMUNITT COLLEGE, SUGAR GROYE, lL * I998'1999



AsamanagerofthocampuscomPuterlab,lcreatodandmalntalnedanenvironmentthatwasconducivefor
learning and encouraged critical thinking. I worl<ed closely with our student athtetes helplng them identify

problems in their study habits and form solutions resulting in lmproved academic performance'

As a tutor coordinator t majntained a comprehensive schedule of tutoring sssions and other suPPort servi-

ces for our students on the basketball, baseball and wresttlng teams. I rnet witJr professors and coaches to

ensure that students were on-target with academic goals.l facitltated fluid eommunicatlon be$r{een students,

coaches,teachers and tutoring safl

lLLrNOl! r4ArH AND SCIENCE AoADEMY, AURoRA, lL * 1996-1998

Created and man4ged a comfortable environment for students in my care, many of whom were [iving aPart

from their parents for the first time.

Designed monthly newsletters to in{orrn and update students, parcnts, administrators and other key stalce

holders about lssues and actlvlties on and around camPus.

Met regutarly with the assidential tem to discuss presslng student needs and concerns as well as sotutions

to these challenges.

YOLUNTEER AND COMMUNITY SERVTCE

Currently a mernber of the Conquerors Prlson ReachTearn rYith New Ufe Covenant Church SE.We visit

young men and wcimen in the Cook County Juvenile Detention Center to ofler encouragement to the

young people and supportive services to their famllies'

SPEAKTNG ENGAGEMENTS

Selected as the student speaker for Spertus lnstitute for Jewish Learning and Leadership 20 14 Commence-

ment Ceremony'

Referrals

Availabte upon request.



)osnM. WrrsoN
7328 Sorrfh Drexel Avenue, Chieago, TL 60619

Homs (773) 7ffi:1697 ' Ce17; (31.q 543-4348

josewil@msn.com

oBrEerrvE

Myprofussionallifetime objectiveis to irrprovethemental and plrysicalhealfh of organizations and

ir,aioia,rutr Uyinspiringthen to adoptorimproveuponhealthy lifestyle choices includingexercising.

EDUCATION

Masters of ScienceinMentalHealth Cgunseling CompletionDate

Generafist November2009

WaldenUniversity Mirureapolis, Minnesota

Baihelo:S of Science CompletionDate

Major - Crirn-inalJustice May of 1988

Wiihita Shte University Wichita,Kansas

High School Diploma CompletionDate

Graduated MaYof 1983

Charles L, Harper High Atlanta,Georgia

WORK E}PERIENCE

North Lawnd.ale EmpLoyment Network; 02/06 -curtent Ch:icago,ll

ClinicalWorlcforceDeoelopmerttTrainer
. Provide one-on-one and group counseling, coadring, a:rd make referrals to outside professional

setvices as needed to over 150 clients annually
. Conducteffective job readiness baining usinganexperientialleatring:nodef androredinan

evidencedbased, cognitive reshuctudng eurricuhrm
. Resp onsible for developing and. up dating program curriculum to provide the moot cutting edge

experimcesfor thosewithcriminalbackgfounds and other at-riskpoptlations i.e. individnals

ru.*irir,gf*rporaryAssistanceforNeedyFami[es (IAN$, andthosetransitioningftom
subsidizedhousing

. Lead a group of 15 to 20 men and women ex-offendels through a dynarric job teadiness

process, where corrflict resolution, problen solving, communicatiorg job acquisition, job

maintenance, and job advancemerrt skills ale achieved

Sakal Fitnes s;A2/02- culrent (}icago,Il
ClriefExerutioe Officer

. Conductliigh enerry, dynamic workshops and seminars dealingwith a range of topics

induding, orgaaizational development &rough strategic team building, stuess management
' tpough ltfe siyle change, the p ower of forgiveness, and sta-ff sersitivity training
. Rrovide consultatiorrs oninternalshategic developmer*. optimizing peoplepotentialfornon-

profit and for profit organizations
. Respondble for developing evidenced based iitress and training programs for individuals. artd

gpoups, to help improve personal and. organizational performances
. Coordinatea rliversefitless progfa:rrforresidencein{hehistoric Gland CrossingCommunity on

Chicago's Southside



Deer @)elrabilitation Services, Internati otn[, 03 / S9 - 02/71, ChicagoIL

Psye.ltotherupist

. Responsible for providing subsbnce abuse counseling and psychoeducationto ind.ividuafu

convieted of DIII withinthe Chicagoland area

r Conduct comprehensive drug assessmenb, develop goals designed to help clients develop and

adhere to long-tenn treahrrent plans
. Use cognitive behavioral (CBI), feminism (FT), multicultural (Iv[t), and choice theories (Ct) as

tools to facilihte and sustainhealthy behavioral change

. Created a dynamic domestic violence training DYD used to educate professionals and clients

Cotmseling, Consultation, & Psychotherapy Seruice si 12/ A5-. 07 / 12 Boalsburg,PA

AssacinteConsultsnts
. Besponsiblefor deHveringprofessionwor*shops, seminars to arange of busirrcsses, and

agencies throughoutthe Untied States of America
. provide inputonthe mo#effectivemelhodsforwolkingwith clierLtsfrom avarietyof

backgrogrids including gays, lesbials, homosexuals, bisexuals, tuansgender, heterosexuals and a

variety of culturally diverse grcups
. Work closely withthe Director to provide visiorg and expansion opportunities nationwide

Ilenry Booth'Hoos" Family Services; 10/ 04 - 02106 ChicagoIL

OutreachMtnagu
. Responsible for developing universal outoeach strategie for allfive agerLcy pro'grams induding

IMC Healrhf Families, Heal*-ry Staft, and Doula

' Served ontheleadersbip teamwhoseresponsibilityitwasto examine agency operations aJLd

determine strafugies to improve the outcomes of eadr dep arbnent

' Conductedworkshops for clients and staff dealingwithstress, andfitness

. Improved agencyprograrns cofirpHance perfo$nancefrom65% to STYain L6 months

Literacy Volunteers of Illino iE 1A / 97 - A2 / 2A02

Direetor of Proi ectIIPLIFE AmeriC,otps

Chicago,IL

. Collaborated with six diverse paltner sites flrrough the state of Illinois to develop, iurplement

and tack objectives agteed uponby agencies

. Coordinatedvocationalworkshops fotAmeriCorps members tohelp stimulateideas andplans

for life after their one or two-yeal service term
. Developed.a cbllaborationwith over20 AmeriCorps andYlsTA sites called the "Common

Corps,- designed to provide vision, and service opporfirtrities for over 400 AmeriCorps anci

VISTA melrrbers t}roughout the Chicagoland area

youthOnBoard, $pringBoard. SumnnerNationalYonth Conference;10/96 * 09/97Atlanh, GA

Amirmm. of tln Atbnta Conference Planning Commiltee

. Developed and managed an active committee comprised of youth represerrting ilre leacling

youth driven orgadzations fi'om witlr-intheMetropolitanAtlanta Commrudty

" Managectalocalstaff offouryounga&rIts
. Developed and manageil the local public relatiort's campaign which involved Aflanta's Mayor

and other loca1 communitY leaders
. Served. as the primary liaison for Youth onBoard outBostoo MA



JERMAINE G. MORALES
917 Nor& Harding Chicago, Illinois 60651. (??3-552-0370) jermainemorales@Yahoo'com . , .

Educstional Backgrowd

Beneilictine University
Doctor ofEducation: Higler Eduoation and Orgmizational Change

Expected Graduatiou Date: MaY 2016

S outhern Illinois UniversitY
Masters of Science Degree in Education:'Wotldoroe Education

Specialization: Training and Development
GPA3.57

Baohelors of ArG Degree: Mass CommunicationandMediaArts
Specialization: Radio aad Telwision
Minor: Speeoh/Organizational Communication

P r oles s ional ExP erienc e

North Lavgndale Ernployment Network, Chieago, Illinois
'Workforce Conchff rainer

. . provides eligibitity detenaiuation and group orientation and assessrnent as needed.

o Olients, interviews, and counsels clients.
. Rpcommend most appropriate traininglnon-foaiuing progfam for each clients-

. provide 
"o"u, 

.o*iitios, joU developmont, aud placemont assistance to personal caseload of
olients.

. Screerjob seekers for traiaing to determine suitability for program anit likelihood of successfirl

plaoement.
r Conduot individual oourseling services, dovelop applicantrecords and maintain applicants file

with up t0 date information.
. Prepar.es Individual employment plan @P) in order ton to discuss short-andlor long term goa(s)

with clients.
. Implements client management systemto successfully route partioipants tbrough vatious stages,

resulting in completion of IEP goals applicabie.
r Ensur-e&at clients are job ready by understaading appropriate business attire, behavior and

attitude.

Youth Job Center, NBP, Evanston,Illinois
Worldorce Manager April 2013 ' October 2013

r Serve as the primary leader for the ongoiug development ofthe expanded workforce dovelopment

serYices.
. Desigs antl develop new workforoe prcgram sfuategies to support participants in theirjourney

towards gainful emPloYnent'
r Develop, expand, aad maintain relationships anil formal program collabolations with agencias,

governmunt, and other sutities supporting wotkforce development.

. Research industry and employmeni'lrends and koop abreast of cutent fuelrds in workforoe

dovelopment; researth best plactices to inform program ileslgn'

r Build and maintain effectivi working relationships with Career PathwayslT[orldorce Investnent

Act leaders and staffto stfengtheu and improve client service delivery.

. Dovelop and monitor prog.u* budgets and filancial stalements; ensure oomplianoe with contract

and other rep orting reErirements.
. Bnsurecomplian"iwiihparticipaut dataoollectious inEfforts To Outcomes (EIO) database.

Lisle,Illilois
2013 -Present

Calbondale, Illinois
2AA2-2004

1996 -2040

2013fresent



Resume of Jermaine Morales - 2

. Implementeil and maaagedworldorco developmentprograrnming'

Ifuman Capital Dovelopment, I\IBP, Chicago, filiuois
Asslstant Director of Rwitlent Services

" Supervise all Lawntlale Human CapitalDevelopment NFP staff.
. Metrios management andmonitoring ofteam performaooe and quali8 service.

e Motivateteammembers to creato optimal career ooaohing e{periences fbrunemployeil

individuals, andhelp cteato and implement best practioes.

r Continue to educate my staffrruith crnrent labol mar{<et information and resumo wr{ting aad job

soarohing h.ends, including effrcient netwotking and building of employer relationships.

. Routinely s"h*duLes and conducts moetings withResident Servicos staff to communicate and

oporational objeotives, standards, policies and procedures-

o Assists olients with TABEtesting and GED regishation.
r Facilitated tho Lawadale Career Transition Readiness 

'Worlshop 
as well as one-on-one

inter.actionwith students to ensure unrterstamding of omployer needs, oollege and ernployment

success, time management and other job relateil stills.

Accomplishments and Arrartls
Coordjiated City of Chicago Learning and Earn Youth Employment Orientations. Tmplemented Domestic

Yiolence aad Substmoe Abuse Workshops for Lawndalo Resiilents. Coordinated I{CD La'wndale GED

test pre workshops.

2011^2AL3

Dynamic Educational Systems, INC' Chicago, Illinois
Wl.a.- adun anit Dislocateit Worker Counselor/Youth Services Coordinator

Accomplishments anrl Arryards

Coordinated W.I.A Yorrth Reaily Chioago Summu lob krternship Program.

Richard J. Daley College

Academic Advisor:ttecruiting Specialist

2009-2011

a

a

a

Arranges, coordinates, and makes presentations to organizations that inclutle the Chamber of
Couderce, iocal indushies/busineis, apprenticestrip progmms, labor unions, employers and

employer organizations.

Cass management of 90 phrs customem: tracked and monitored customer progre,ss antl input data

into the state system-

Assists clients with TABE testing anil GED regisration.
Coordinatetl all of WIA enrollment, ITA voushers, and associated processes with WIA*

Initiates pubiic rclations activity to assist placemont of participants in applicable fiill-time

employment and notifies the employer cornmunity of services available to employers viathe

oar.eer center. Develops olient lecord. and maintains olieots {ile with up to date infonnation.

Desi$s, develops, and irnploments a year'ly ouh'eaoh plan that is based on feasibffi (and

analysis of prior yem's activities)
Prepares foi outreach in the fonn of a proaotive advertising recruitment plan based on _ilaining
prog.arn loading schedules and in conjunctiou with the statewide markoting sh'ategy. Conduots

individual counseling sessions.

Chicago, Illinois
2007-2049

o This position is responsible for conduoting comprehensive registration services for ourront and

prospective stndents.

. adriuo neq, aad undecidecl shrdents and intorested individuals on the college credit and non-

credit programs, in addition to the necessaryrequbomentsto obtain a degrce or oertificate.

c Rec<ynamends and implements policies and prrcedures to provide efficient enrollment ser vioes.



Resume of Jermalne Morales - 3

e Coordinated various firnctions associated with student mat'iculation including New Stndent

Orientation, career development, financial aid, academic support, testing and assossrnent,

registration, reoruitiug retentiorg ahxffd relations, stuilent life activates, admissions andrccord

keeping.

" Parti"ipates in professional activities including NACADA (National Academic Advising

Association), IIAAA (iIlinois Academio Advisiug Association), IACAC (illinois Association for
Coliege Admission Counseling), and other professional oqanizations whioh encoulages

continuous professional growth and tlovelopmont as an Ailvisor.

Accomplishments and Awards
Coordinator of Richald J. Daley College Bridge Program. U.S. Census Bureau2008 Survey

Aclministator.Presentel atMartintuthorKingNational CoilegeFair200S and2009. Member of Richard

J. Daley College Commencement Ceremony Committee 2008. Coondiaator Study Skill Worlshops for
TRIO Support Services. Member of National Academic Advising Association.

Greater West.Town Alternative High School
Assistant Dean of Students

Cticago, Iliinois
20a6a047

r Encouragp, support, anil compel our stBdents to engage in positive behaviors.

. Ensure the continuous professional development of all staffand to hold teachers aooountablo for
student and personal growth.

. Proaotively and positively e,lr.gage parents in ftrthering their child's education and the success of
the school

a

a

Supervise aad support other members of the adminish'ation'

Manages departuents ltat provirle stutlent leamiag and development opporhrnities: Conmunity

Service and Ouheach, Student Aotivities, Athletios, and Student Leadership.

Manages depar{rnents thatprovido student and school -wide suppott services: Higb Sohool Safety

and Security, Stutlent Counseling Csrter audMajor Events Coordinator.

Resporrsible for leaming and tlevelopnent of students outside the slassroom.

Helps establish a student culturo where diversity is encouraged andwhere studeats learn to

respeot differenoes, take responsibility for theil actions, and oxercise leadership'

Provides leadership in aud is rcsponsible for tle developmen! implemeatation aud pvaluation of
policies andregulationspertainingto studentlife, especiallythosorelatedto alcohol anddtug

usage and student conduct
Develops and coordinatss policies and procedures relative to all student aotivities; oversees

annual production of Student l{andbook and other doouments-

Serves as liaison with conurunity leadors inclurling: Student Council and oommunity service

organizations.

Accomplishments anil Awartls
Director of College Guidance. Chicago Alea Altemative Btlucationleague Athlotic Director. ACT

workshop Fa112oo6 
skilts

Stuong communication skills, self-motivated, hardworking and dependable, ableto effectively manage:

m*y r=rpon*ibilities simultaneously , outgoing, great personality, aggressive, and flexiblq lcnowletlge of
Miorixott Offrce, Wor{ Excel, andPowerpoint. MainEventManagemontlnstitute Certifioate'Model

Netics. Knowletlgo of relafed computer softlvare, such as: People Soft, Salesforce, HIO and Banner.

Upwar.d Bound Counselor - Southorn Illinois Uaivsrsif Carbondale Summer 2005 aud 2006.

References
Available uponrequest

a

a



Eric Courts
49$ W Monroe ' Chicago, IL 6-a64q

yf t.zog.zq44' EricCourts@hotmail.com

Objective
To Capitalize on my knowledge and experience with advising, technology, adults, children,

events, sponroru, ,nd schoois in a chailenging position with a fast- growing com.pany that

appreciates the tilents of a reliable, detaiL6ridnted team ptayer committed to going the extra mile

on every project.

Education
Concordia UniversitY Chicago
MA Sports LeadershiP, Pending

DePaul University
B.A. Cornmunication, June 2007
Minor in lnformation SYstems

Professlonal Experience 
chiaann il 2012-2014Bethel New Life Inc. Ghicago lL.

WSN Goordinator/Employment and Adult Education Goordinator As WSN Coordinator I

was responsible for establishing relationships with schoots, businesses and organizations, in

efforts to collectively engage thE Austin Community. Responsible for identifying stake holders and

engaging the stake houlri mr tne common goal oi the pioject Partner and Consult with internal

anO externat purtn*r" to achieve goals. ProjJct bad for vaiious internal and external proiects.

Served ur .pbt<*sp"rson and adv:ocate for various projects. Coordinate bench matts and

deliverablesfoi pibgr"r". Provide services to various steak holders and serve targeted

audience. Traveled to various institutions for meetings.
As the Emptoyment and Adult Education Coordinator I am responsible for latcltt!9 and-placing

people with virious companies. Engaging companies and establishing partnerships for future

emftoyment oi participants, Coordiiating fmptoyment Readiness Classes for participants,

a."isti:ng witn tfie Aevlbpment of progrJmming, marketing, recruitment, and retention of

participants.

Al-Raby High school Ghicago lL. 2009'2012

Athletic Directorl Technology Coordinator provided leadership and resources to entire school

sports program; including scdlduling of athletic contests, parent ctub, athleiic budget management,

Ous orierlig, recruitmeni of staff, firndraising, NCAA rule interpretation, and athlete development. Also

served as po-int p"i.on for officiais pay, ban{uet planning, team sports outings. Responsible for

ordering oi athletic gear and apparel and sponsorship solicitation.

As Technical Cooriinator atApRaUy, served as computer repair, trouble shooting, network, and

planning person, for all school labs, classrooms, and offices'

Bethel New Life lnc. Chicago lL' 2008- 2011

Alumni Goordinator. Served as liaison betvrreen AL Raty High Schooland Alumni, Position

focused on transition between high school and college, retention while in college, and served as a

social/emotional source while in iollege to students and parents. Organized.and Planned the First

Annual Bethel NewLife/AL iaby Co[ige Tour. Personal visits to Alumni at their respective

"oii"g"r. 
Data Mining and Collection oT transition and retention data. Planned First Annual Alurnni

day 6r AL Raby high- school. Planned First Annual AL Raby College Night event; fraternities and

soiorities cameout, spoke to students, and performed. Partnered with neighbo!1ood. b-usinesses

io supportnrumni anci solicited donations foi Alumni events. organized Bethe! New Lifel AL Raby

enU dt tfre year Alumni celebration. Worked collectively with counselors and school administrators

to ensure graduation of seniors and college focus of juniors currently in high s^chool. Connected

Rtumni by"creatinE the schoots first alumni website ahd information network. Created the schools

first Alumni datablse. ln addition formed atumni and current student connections t$lgh Skype

tours of schools and other intemet communications. Organized first annualAlumni FaFsa

*oif"f,op" and hetp day. Helped run Bethel New Life Chrjstmas Store and organized Alumni

group for volunteer efforts.



Basketball Athletic Events Various Gites Listed 2004- Present

Event On-Site Manager Gonsultant. As an independent consultan! providea giotgs.slonaf

services including: co*butuii**flnical on-site repair, Arrang.ement.of travel and hotel logistics for

playeristaff, lVtrnag"m*lfi pi#ii*nge, lnteraction with the basketball PlaVerl andlheir

families, Selup anO UreafOown'of the g-yrn, Sponsor branding and product inventory' Gym Site

Manager ensuring 
"r*nt* 

ran on-schedtile and timely assistance wittr computer technical support

for events. List of events include:
ABCD CamP
Roundball Glassic
Big Time Tournament
Reehok Breakout CamP
Reebok All American GamP

Farleigh Dickinson University in Teaneck, NJ

Chicago, lL
LasVegas, NV (12 GYms, 24 Courts)
Chicago, lL
Philadelphia, PA

Awards
DePaul Alumni Magazine Someone you should Know

2003, 2005 & 2006iNlT Men's Basketball Participant (Manager),

2004 NCAA Men's Basketball Toumament Participant (Manager)

20M Conference USA Basketball Champions (Manager)



STACEY\MOODS
e523south'*'#j};:"3,?H:ffi llo!trIHtn{ms)Bzr-6qgz

OBJECTTVE
ium seetcing to obtain a position with an agenoy whoso mission is to improvo the quality of life for underserved

communityresidents.

SPECIALSKILLS
Microsoft Office Profi.ciency (Access, Exoel, Pubiislrer; Power Poin! and Wor$, Excellolt Oryanz,*totnlFki1l9, Group

faoilitation Skills, Ability io work indepenclently and supervise others to accomplistr goals, Bxcois in collaborativg

divome, and multiculfurai envitonments,.

EDUCATION

GOYERNORS STATE UFIIVERSITY
August 20 1 l-December 20 13

Uuiversity of Phoenix

January 2009-September 20 1 1

'lYork History

Bachelor of Arts-Criminal Justice
Graduation Date: June 2013

Associate of Arts - Criminal Justice

September 2011

Financial Coacfu Center for Working Families

NOt{Ig LAWNDALE EMPLOITMENT NETWORK
. Provids one-on-ore financial counsolingto former$ incarcerated clients

. Complete CombinedFinancial Assessmeatwith clients enrolled in finauoial education programs

. Assistparticipants with goal setting, budgetins creditrebuilding, debtrepa3ro-ent, saviags, utiiization of high

quallty financial services, and asset developmont.

. B**i thut partioipants follow up with referrals to other financial/social services professionals

. Moritor partioipantprogress towards financial goals

. Coliect and input allrequired data ftom participants tlu'oughout the program into Efforts to Outcome Software

t Identiry and rofer participants to other resources and servioes nesded to achieve thsir asset goal'

. Attentl/host corrnunitymeetings
r Develop and maintain ielationships with parhers, employers and other stakeholders in the community

. Munag" community and economic developmeut programs aad initiatives by managingpfoducts

. Assist program direotor with submission of grank and required post award reports to grantors

o Refine-ctmiculum and oonductFinancialliteracyworkshopsto clients andthe community

. prepale rqpods on the stafus and progress of the Financial Literaoy programs

August201l-March20i2 Housing Advocate, Ilomelessuess Prevention and Rapitl Re-IIousing Progt'arn

(IfP.P)
iur*naN cHrLD aND F'AMILY sERvIcEs chicago, IL

. ptcvided oase management sslioes to clients experienoinghomelessness and imrninenthomelessness due to

housingproblems
. A*s"ssii clienb, finanoial, legal, social, medioaf psychological and otherneeds relatodto housing crisis

. Worked with the ciient to docqmont a budget aad provirled shategios for budget improveme,lrts and housing

stability
c Developed plals of actioas and provide tooIs, resouroes, and accountability to ihe clieirtto help them meet their

coals



a

a

StaceyWoods Besume
Page 2 of 2

Conductedbenefitscreetrings on clients and providerefomals and advocacyto assistthom in aocessingttrose

bonefits
Devoloped individualizetl housing stability plans, developed offectivo and t'usting relationships with clionts, and

provitled lifs skill and financial literacytrainingto euhance housing stability

boordinaad meilical anil meutalheafthtreatnent, education, vocationaltraining, and other sooial servicss

Mediated conflictbotwoen clients and lancllord. Advosate on behalf of olientto govemmeat agencies aud sooial

service agencies
Conducted site visits to client's homes on a monthly basis

Maintained curent thorouglr knowledge of corununity rcsourcos

Tracked the stories and success ofprogtam participants

Used Servics poin! a client maaageme,lrt system, to document a&d reflectthe outcome of olients accurately and in
a timeiy masner. Maintain cliont files ancl input oase notes daily

a

a

e

a

September 2009-August 201 1 Ineome Support Specialis! Center for WorkingFamilies (CWF)- 
.

NORIU LAWNDALE EMPLOY1VIENT IYETWORK Chieago, IL
e Completed GeneralBenefik Sc.reenings with clients to ensure eligibility of public benefits and advocate ontheir'

behalf
. Tracked tle status of client's public beneftt application, emollment, and recortification process. Assist clients in

maintaining and finding adequato housing.

r Assisted over 400+ olients in receiving at least $1?0, 000 in public benefits,

. Maaaged relationships witt other benifi* agencies and cultivate new partrorshipq with otherresource agencies to

filthei assist olients whilo attegding community meetings and conduoting outreaoh for programs.

r Facilitated CBDA's Low Incomo Home Enelgy Assistance Program (LII{EA})'
. Conduoted informative worlcshops aboutvariors sosial services

. Worked cioselywithFinancial Coaoh andprovided ailnrinistativesupporltothe CWF ProgramManager.

r Managed f.rn4s for E4ergenoy Fund Program, rlihich provides financial srpport for clients in transition or crisis-

. Preparedreports on&e status andprogress ofprograrns

. Input activities into the Efforts to Outoomes Sysfern @TO) including case fi.otes, building seruioe plans for

olionts, and compiling agencywide reports.

Yolmte er Ho tl ine C ouns e I or
MfNOPOr,rrAN TENANTS ORGANIZATION Chicago,IL

Volunteer }trstorY
Summer 2009

" Listenedto tonant issues and informed tenanh of their rights

o Made roferrals to appropriate agonoies and maintained kaowledge on cument laws

Janua:y 2007 - APril 2008 Note Taker/, ssistant
OI,1iTE-II.{R:\,EYJIIIIIORCOLT,EGE Chioago, IL

. Assisted students with disabilities inside the classroom'

u Took aotes, read assignments and if necessary spolte on studenfs behalf.

o Located resoulres for students to assist them with their education

Summer 2004 Camr Counselor
NTSP SUMMER CAMP Chicago,IL

n Modeled charaster anrl good behavior for carrpers. Responsible for interaoting with the kids

c Responsiblo for designing progmms, vrriting curriculum, hanilling conflicts, and interaetingwithmanagers when

Ilecessaly



MANUELA. GARCIA

Chicago, lL (Cell: 773.332.9693, E-mail: oarcia.manue!.a@qmail'com)

ACC0MPLISHED PROFESSIONAL offering a solld educationalbackground, extensive experience and a strong record of

performance. $igniftcant quatilications lnclude:

. Meeting deadtines with qualig results ttrrough time management and attention to detail.

o Continually achieving hijh levets of productivity anO efficiency through planning, pioritizing and multi-tasking'

" Working woll as a part oi a team trrough flexibitity, open communication and ccmpromise.

. eui*tyldvancing to greater levels of responsibility based on loyalty and performance.

. Flexible regarding scheduling, overtime, limited traveland speoial proJscts.

e lnteracting wen r,ftfr people iiall tevels regardless of their cultural, economic or social backgrounds'

. Uphotding- high leveli otconlidentiality, initiative and personal/organizational integrity.

o Serving as a rolo modelto colleagues by par$cipating in commitlees and special everts, pursuing professional

trainin[and oducation, as wellaibeing-open to queitions and concerns from cov,rorkers.

. Being responsive when it comes to answering phone calls and email messages.

o Stepping up to the challenge when it comes io pioneering new ldeas, ryceptinO ryk 1nd 
making difficult decisions'

o Skilled in the use of persoial computers wittr Pioficient in M'rcrosoft Of8ce, QuickBooks, PeachTree, Access, Boris,

Great Plalns, Lotus Notes, Global Trade Web, eTradline, and Recon

Htqhfibttfs
. Worked dkecilywiih the Director of Operations of an SEC client

. Prepared mitlion dollar budgets for multiple non'proftts

. Monitorid multi+nillion dollar budgets for multiple non-profits

r Developed cash*avings procedures for organizations struggling to collecting on 0pen reoeivables.,

. . Developed dashOoard-reports for Executive Directors, proviOing a nigh-level snapshot of organization's flnancial

position

. implemented a change in accountng sofriyare for various clients, vutrich strmmlined the amounting process and

improved the reporting process by displaying specific program activity

Responsib&lffies- . Rrvir.ed and prepared Federal and State income tax refurns for individuals and corporations

. Analyzed iinanciaistatements identifying trends as well as highlighting risks and opporhnities

. EstaLlshed proper internal accounling and reporting conkols for clients

. Reviewed efrensivety and reconciled-general'ledgei accounts to prepare clients for fiscal and program audits

r Managed team of 6 Accounting Professionals

o Genorated budgets and forecasting

. Reported directiy to Executtve Directors and Boards of Directors of multiple non'proftt organizations

. Reported directly to business owners for multiple corporations

. Provided tax savings strategies for individuals and businesses

. Multi-lasked with muttiple dionts to meet their deadlines and expectations'

. Prepared Overhead Calculatlons for clients for invoicing purposes

. Conducted financial statement audits to ensure slatements aro in accordance with GAAP

Manager



e Developed excel templates to streamline many func$ons, including payrollenties

" prepared checklists for varlous clients to ensure all information is caphrred on a monthly/quarterlylannual basis

cNA, chicago, lL August2005-June2006

Accountant

Hightiqhts
. Assisted blller in recovery of noarly $250,000, by identifying multiple claims by the client that weren't coverd under

ttrek insurance PotlcY. Trained staffon Ercel and Access to lmpmve efiiciency

r providod recommendations to various depa(ments to streamllne the reconciliation process

Responsibfltlies
r Reconciled differences between billed and recovered amounts

. Established general procedures of responsibilides for new hires

. Conducted intemalaudits on group

comerica Bank Ghicago, IL July 2003 - August 2005

Irade Seruices Processor

Responsibiities
. lssued, amendod, and payed import and standby letters of credit

r Payed export letters of credtt

. Updated status of docurnents on GTW

r Contacted customer if there are any queslions regarding their letters of credit

. Dlslributed woft on a daily basis

. Traced with Negofiating Banks

. Revlewed Work ln Progress Report to assure work was done accurately and on time

Bankone Chicago, lL 1998 - JulY 2003

Head Teller

ResponsibilTies
r Supervised staff of 12 emPloYees

. Administered large amounts of cash

r Posted credits and debits to acc0unts

. Opened and closed ihe branch

. lsiued cashier's checks, money orders, and lraveleCs checks

" Resolved customer problems

. Reconciledcash kansactions and differences

. Audlted staff and cash vault

Trained new emPloYees

. Detected fraudulent activitY

Marshall Field's $tate $treet

WalnutRoom Host
. Handled large amounts of cash

r Supervised a staff ofabout 50 employees

. Greeted guests

Chicago,lL 1997.1998



. General Glnema 14 Chicago, lL 1995'1997

UsierSuPervlsor
Casfiier

. Supervlsed a staff of 30 employees

n Developed communication and customer service skills

. Handled largo amounts of cash

BACHELOR OF SCIENCE IN ACCOUNTING, UNIVERSITY OF ILLINOTS AT CHICAGO, 2OO2

Near native proflciency in SPanish



DANItrLJ.ROSSI
,lt ioO+Z ' (630) 115-6112 ' drossi@ameriwrpulumlarg

PROFES SIOI$AL EXBERIENCE:

August 2013 * PteseatNorh Lawrrdale Employmett Net wotk
Evaluatior:, Inaovatioi anh Social lr4edia Specialist Chicago, IL

. Ptovid.edleademhip and direaioaio 
"g*"y 

on all evaluatioq media and data trraaagement strztegies

r Served us th" primiry adminisffator fordld^t^bases incliding Pro#ryrls, firad development aad sales

. Managed agency e-blasts, newslettef,s, website content and socid media accounts

o Gatheted oadaaalyzedlocalincome, employment and incatceration data

r Researched a vatiety of wodrforce development policies and p::ograrns t_o eot: effectively intqgrate cf,oss-

sector apptoachu* ioto *pfoy**itraining tansitional jobs and social enteq)d$e Ptogtalr.s

City of Btoomington Plaming Depatrlrefi August 2011 *4pti12013

Serrrice Coms FeIIo.w Bloorning.ton, IN
G suomatized a variety of affordable houoing policies fot city Zl-'year Grcw& Policies Plan

. Ptesented affordable housing aad tanspofation policy tecon::nendations to City of Bloomington

Cornmissions, Advisory Couocfls and Steedng Committees

. A-tralyzedincomq orrpioy**tandhousiqgdatato ceaterieedsptofile of Bloo*ringtoateydenq

. I/anaged, aaatyzedand gathered field data iotBloomingtoa's Bicycle Fdendly Commuaity laitiative

Hesed llouser Itc. JtIy 2A1A -Jvly2011'
consgltant wz}ll-Pteseot

. Conducted extensive fundraising analyses of nine-yeat gjving trends of 14000 doaors, induding malot

doaoridentiflcatioq analysis of-retea&on/defectioatates aadidentification of cost-saving:s opporiuaities

Advocacy are4 DeveloPmertAssistant Amedco4)s YISTA Autotq IL
. benerated $S0,000 in neurtwenue and saviags m a T2moatL period

. Tra&ed and advocated for legislation impacting honreless aad low-incorne persons

. Reseatched aad summarizedtaqeted, .oid"n""-dtiven poficies aadptograms to suPPofihomeless dieats

r Dtafted fout gfailt proposals and 12lettets of intent to potential nenr funders

n Assisted ,g.lr"y ie i"t"*t y, data cteaning gift tacking ard qpedes usingTheRaieer's Edge database

Lrrrie,s Chil&erfs Hospital of Chicago &AmeriCotpsAIDS Unitecl August2009 -July2010
AmerjCprps Tea:a Coot&qatos Health-Eclucato* Chicago,Il

. Clotdinatedweetly service projects and led team meetings for eight-membetAmelCo4ps team

. lvkn€ecl alt individual merib.r-*nd aggregate team timesheets and cteut ttacking data

r Conductedindividual-level behavior-cblnge cormspling aad adtnitristered HrYrapid tests to 260 clients

c plarmed and led 40 HfV, STI aad pregnaniy ptevention wotkshops fot school aad comfirunity groups

. Createdintemal databases of health and sociJ setvice resources fot homeless youth in Chicago

COMPUTER SKIIIS: General Applicatioru Mictosofi Offrce Suite,'lTordPress, Crystal Repotts
- Dr&b-S, Access, The RaisJr's Edge, Saiesforce, Effotts to Outcones $ntemediate)

sralslies: spss, STAIA SAs fntetruedrate) Mappl4g: GIS,TraasCAD (begixner)

EDUCATION:

Indiana Utriversity School of Public and EnvjtonmentalAffaits;
Masters of Public Afhits IN.[.aY 2073

Illiaois rffesleyan Univetsity;
Bachelot of the fue May 2009, aagta cun btdt

Bloomington,IN
Concenazdoa: P olicy Analysis

Bloomington IL;
Major Phil,csoPhy



Section Ml Subcontracting or Teaming

The North Laumdale Employment engages three subconfractors to implement specific

components ofthe U-Turn Permitted program, as described inthe Program Plan section of this

proposal. These subconhactors will provide the same services'to all {J-Trnn Permittecl clients,

including those under this proposed contract. However, their fees are covered th'ough other

fimding and therefore will not be part of this request, These subcont'actors are:

D eer Rehabititation Setvices, Inc,, MBE
Intake assessments and anger management taining
3936 W. RoosweltRoad, Chicago,IL 60624

Deer Rehabilitation Services, Inc. (DRS) is an established mental heaith and substance abuse

counseling fi11a and a certfi,ed MBE formed more than 15 years ago to provide individrral and

couples counseling and group therapy services, As a contractor, DRS provides pre-enrollment

scr.eenings and assessment of program applicants to determine their suitability for participation in

U-Tum Permitted and provides the program's angel management training.

DRS idtialty stmted. stri"tly as aprovider of iadividual and couples counseling and group

therapy services. It quickly came to speciaiize in substance abuse recovery, domestic violence

prevention and recovery, and recovely from incarceration. The firm selved as tle lead consultant

(2000) to the North Lawndale Employment Network in developing the U-Tum Permifted

prcgmm and continues to provide client assessments and its allger management module. In

addition, DRS accepts referrals for U-Turn candidates inneed of substance abuse andmental

health courxeling. The DRS staffis comprised of individuals holding master's degrees, Clinical

professional Counselor Licensure, National Counseling Certification, and lllinois Stale

Certification for Drug and Alcohol Counseling

It is certifiedby the lllinois Law Enforcement Training and Standatds board and, since 2000,

North Lawndale Errploynent Network
Recidivism Reduction Demoustuation Graut Proposal

Page29
RFPNo. L553-14329



has been one of the lead trainers for the Cook County SherifFs Training Institute and cuilently

serves as Trainer for the Cook County Depaltrnent of Corrections, Court Services, and Sherifrs

police Training Academies. Since 2003, it has served the Violence Prevention tainers for the

proviso Toramship School system, training students inlrealthy relationships as well as violence

prevention techniques. Since 2004,it has collaborated with Multiple Miracles Therapeutic

Services to provide early intervention services to children and youth, In additioq it has secured a

coutastwiththe lllinois Deparhent of Corrections to provide individual and group corxrseling

for juveniles who have been released from incarceration. In 2006, it parhrered with Healthcare

Aiternative Services to provide case management services withinthe Day Reporting Center at

the Cook County Jai1.

Keepin' it Real Law Proiect
Training oa legal rights and interaction with law enforcement

572 SeoondAvenue, Aurora,IL 60505

The Keepin' it Real Law Project provides worlshops in constitutional laws as applied to

situations commonly encountered by residents in contact with law enforcement offi.ces and

officers ofthe court. These are 90-minute wolkshops provided to eachU-Turn Permitted cohort.

Th.e Etiquette Foundation of lllinois
Social skilis taining
P.O. Box 651, Flossmoot, IL 6041.1

The Etiquette Foundation offers tainingto help U-Ttun Permitted pariicipants to gainthe

social skills they need to fimction in the workplace, at networking opportunities, and within their

communities so they can gain the confidence need.ed to advance socially and ecoaomically. The

Etiquette Foundati.on of Illinois was incorporated as a nonplofit organization in 2004 and

received its 501 (") (3) tax exemption in 2005.

North Lavmdale Employment Network
Recidivism Reduotion Demonstration Grant Proposal

Page 30
RFPNo. 1553-L4329



Contract No. 1 553-1 4329C

EXHIBIT 2

Schedule of Compensation
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RFP No.1.553-14329

Appendix ll - Budget Justification Form (nudgetNarrative)'

Personnel
Narrative Justification: Enter a description ofthe personnel and fringe benefit funds requested and how

their use will support the purpose and goals of your proposal. lf your proposal includes partner

organizations, please briefly explain each organizations role, amount of grant funding to be dispersedto

each organization and how each organization will be held accountable to the terms of the grantas

outlined by the proposal.

NLEN ls requesting $24000 primarily to fund the Workforce Development Coach assigned to support the cllents

enrolled to this grant, The coach, along with each participant, will create an individualized employment plan and

assist them as they develop career portfotios that wlll document their skills and accomplishments. The fringe cost

includes health insurance, payroll taxes, and unemployment insurance.

Contract/Consultant
Narrative Justification: Enter a description of the contract services and/or consultants funds requested and

how their use will support the purpose and goals of your proposal. Please briefly include thequalifications

of each contractor service provider and/or consultant.

Not Applicable. NLEN uses contractors to support U-Turn Permitted iob readiness training; however, those costs will

be covered by otherfunding.

Equipment
NarrativeJustification: Entera description of the equipment and howits purchase willsupportthe

purpose and goals of this proposal.

Not Appticable. There are no equipment costs allocated to this grant proposat. All equipment costs will be covered by

other funding sources.

Materials and Supplies

Narrative Justification: Enter a description of the Materials and Supplies requested and howtheir

purchase will support the purpose and goals of this proposal.

Each participant, along with their Wort<force Development Coach, creates an lndividualized Employment Plan and

devetops a career portfolio, The funding from this grant will support the purchase of materlals and supplies to create

these documents clients can carry with them to interviews as well as other hiring opportunities such as career falrs,

employment workshoPs, etc'

Printing
Narrative Justification: Enter a description of Printing requested and how their purchase will supportthe

purpose and goals of this proposal.

Not Appllcabte. The printing costs for NLEN's U-Turn Permitted training witl be covered by other funding sources.

Other Direct Costs

Narrative Justification: Enter a description of each ltem and how thelr use will support the purposeand

goals of this proposal.

Not applicable. The estimated cost per U-Turn Permitted participant is $3,466. The other direct costs not covered in

this proposal will be covered by other funding'



RFP No.1553-L4329

lndirect Costs

Narrative Justification: Enter a description of each item and how their purchase will support the purpose

and goals of this proposal.

The requested funding includes Le%inindirect costs which go toward the many costs associated with running a

nonprofrt, such as insurancg accounting and building maintenance.

Sustainability
Narrative Justification: Enter a description of how the applicant organization has entertained thequestion

of sustainability beyond the Recidivlsm funds tif awarded). Please describe how you intend to continue the

program operations after the grant ends'

NLEN has been offering the U-Turn permitted program 15 years with multipte sources of funding. We have steady '

recuning funders, such as the City of Chicago, lllinois Department of Corrections, the Chicago Community Trust, and

the polk Bros. Foundation. While we have to continuously seek new sources of funding for program enhancements,

we have core financial support into the future.
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Evidence of Insurance



-- NOLA,W-I OP tD: TK

ACORD"l;,--' CERTIFICATE OF LIAtsILITY INSURANCE
DATE (MM/DD/YYYY)

10t29t2014
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. lf SUBROGATION lS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

PRODUCER
Associated Agencies, lnc.
1701 Golf Rd, Tower 3, 7th Flr
Rolling Meadows, lL 60008-4257

fi?ilIl"' Karen Z. Vacko
ijlPN,S^ "*u447427-8400 ll6t.r,ror, 847-427-3430
ts.MAIL

^hnFEsq.
INSURER'SI AFFORDING COVERAGE NAIC #

rrusunen a, First Nonprofit Companies 10859
rNsuRED No.Lawndalets,mploymentNetworK

Attn: Leone'Champion
3726W. Flournoy
Ghicago, lL 60624

INSURER B:

INSTIRER C:

INST'RER D:

INSURER E:

INSTIRER F:

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWTHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WTH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSUMNCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHO\\N MAY HAVE BEEN REDUCED BY PAID CLAIMS.

,lSR
TP ryPE OF INSURANCE

IUUL
NCp

iUEI
POI ICY NIIMBFR

POLIGY EFF
'MM/NNTYYYYI

POLICY EXI'
MMTDn/YYYY1 LIMITS

A
GEI

x
IERAL LIABILIry

COMMERCIAL GENERAL LIABILIry
-l"*,*r-roou lxlo.ru*

NPP1001887 ,1012912014 10t29/,201s

EACH OCCURRENCE s 1,000,00(
UAMAUE I9KtrNIEU
PPFMISFS 1tr, M.r 

'rranca\
s 100,00(

MED EXP (Any one person) $ 5,00(

PERSONAL & ADV INJURY s {,000.00(

GENEML AGGREGATE $ 3,000,00r

GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS . COMP/OP AGG $ lncludet
I lpRn- I

A

AU]

x
?MOBILE LIABILITY

ANY AUTO
ALL o\ n{ED f__-l SCHEDULED
AUTos I I AUTos

[---l NoN-owNED
HIREDAUTOS I I AUTOS

II

{cA1 001 888 10t29t2014 10t29t2015

COMBINED SINGLE LIMIT
fFa ,cci.iant\ s 1,000,00(
BODILY INJURY (Per person) $

BODILY INJURY (Per arcident) $

I'KUPER I Y UAMAUtr
lPFR AC(:IDFNT\ $

$

A
x UMBRELLA LIAB

EXCESS LIAB

X I occun
-] .*,rr-roo. {M81001889 10t29t2014 10t29t2015

EACH OCCURRENCE s 4,000,001

AGGREGATE $ 4,000,001

oro i X lRrreurroNs 10,00C $

A

WORKERS COMPENSATION
AND EMPLOYERS' LIABILIry
ANY PROPRIETOR/PARTNER/EXECUT'U' P\
oFF|CER/MEMBER EXCLUDED? LN_](Mandatory in NH)
lf ves. describe under
DEscRrPTloN oF oPERATIoNS betow

IA =wc1001242 01t0'U2015 01t01t20't6

v lvvuilAlu- I tutn-
,ar lTnovrrlrrra I lEo

E.L. EACH ACCIDENT $ 500,001

E.L. DISEASE - EA EMPLOYEI s 500,001
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SECTION 1

INSTRUCTIONS FOR COMPLETION OF
ECONOMIC DISCLOSURE STATEMENT AND EXECUTION DOCUMENT

This Economic Disclosure Statement and Execution Document ('EDS") is to be completed and executed
by every Bidder on a County contract, every Proposer responding to a Request for Proposals, and every
Respondent responding to a Request for Qualifications, and others as required by the Chief Procurement
Officer. The execution of the EDS shall serve as the execution of a contract awarded by the County. The
Chief Procurement Officer reserves the right to request that the Bidder or Proposer, or Respondent
provide an updated EDS on an annual basis.

Definitions. Terms used in this EDS and not otherwise defined herein shall have the meanings given to
such terms in the lnstructions to Bidders, General Conditions, Request for Proposals, Request for
Qualifications, as applicable.

Affiliate means a person that directly or indirectly through one or more intermediaries, Controls is
Controlled by, or is under common Controlwith the Person specified.

Applicant means a person who executes this EDS.

Bidder means any person who submits a Bid.

Code means the Code of Ordinances, Cook County, lllinois available on municode.com.

Contract shall include any written document to make Procurements by or on behalf of
Cook County.

Contractor or Contracting Party means a person that enters into a Contract with the
County.

Control means the unfettered authority to directly or indirectly manage governance,
administration, work, and all other aspects of a business.

EDS means this complete Economic Disclosure Statement and Execution Document,
including all sections listed in the lndex and any attachments.

Joint Venture means an association of two or more Persons proposing to perform a for-
profit business enterprise. Joint Ventures must have an agreement in writing specifying
the terms and conditions of the relationship between the partners and their relationship
and respective responsibility for the Contract

Lobby or lobbying means to, for compensation, attempt to influence a County official or
County employee with respect to any County matter.

Lobbyist means any person who lobbies.

Person or Persons means any individual, corporation, partnership, Joint Venture, trust,
association, Limited Liability Company, sole proprietorship or other legal entity.

Prohibited Acfs means any of the actions or occurrences which form the basis for
disqualification under the Code, or under the Certifications hereinafter set forth.

Proposalmeans a response to an RFP.

Proposermeans a person submitting a Proposal.

Response means response to an RFQ.

Respondent means a person responding to an RFQ.

RFP means a Request for Proposals issued pursuant to this Procurement Code.

RFQ means a Request for Qualifications issued to obtain the qualifications of interested parties.
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INSTRUCTIONS FOR COMPLETION OF
ECONOMIC DISCLOSURE STATEMENT AND EXECUTION DOCUMENT

Section {: lnstructions. Section 1 sets forth the instructions for completing and executing this EDS.

Section 2: Certifications. Section 2 sets forth certifications that are required for contracting parties under
the Code and other applicable laws. Execution of this EDS constitutes a warranty that all the statements
and certifications contained, and all the facts stated, in the Certifications are true, correct and complete as
of the date of execution.

Section 3: Economic and Other Disctosures Statement. Section 3 is the County's required Economic
and Other Disclosures Statement form, Execution of this EDS constitutes a warranty that all the
information provided in the EDS is true, correct and complete as of the date of execution, and binds the
Applicant to the warranties, representations, agreements and acknowledgements contained therein.

Required Updates. The Applicant is required to keep all information provided in this EDS current and
accurate. ln the event of any change in the information provided, including but not limited to any change
which would render inaccurate or incomplete any certification or statement made in this EDS, the
Applicant shall supplement this EDS up to the time the County takes action, by filing an amended EDS or
such other documentation as is required.

Additional lnformation. The County's Governmental Ethics and Campaign Financing Ordinances
impose certain duties and obligations on persons or entities seeking County contracts, work, business, or
transactions, and the Applicant is expected to comply fully with these ordinances. For further information
please contact the Director of Ethics at (312) 603-4304 (69 W. Washington St. Suite 3040, Chicago, lL
60602) or visit the web-site at cookcountyil.gov/ethics-board-of.

Authorized Signers of Gontract and EDS Execution Page. lf the Applicant is a corporation, the
President and Secretary must execute the EDS. ln the event that this EDS is executed by someone other
than the President, attach hereto a certified copy of that section of the Corporate By-Laws or other
authorization by the Corporation, satisfactory to the County that permits the person to execute EDS for
said corporation. lf the corporation is not registered in the State of lllinois, a copy of the Certificate of
Good Standing from the state of incorporation must be submitted with this Signature Page.

lf the Applicant is a partnership or joint venture, all partners or joint venturers must execute the EDS,
unless one partner or joint venture has been authorized to sign for the partnership or joint venture, in
which case, the partnership agreement, resolution or evidence of such authority satisfactory to the Office
of the Chief Procurement Officer must be submitted with this Signature Page.

lf the Applicant is a member-managed LLC all members must execute the EDS, unless otherwise
provided in the operating agreement, resolution or other corporate documents. lf the Applicant is a
manager-managed LLC, the manager(s) must execute the EDS. The Applicant must attach either a
certified copy of the operating agreement, resolution or other authorization, satisfactory to the County,
demonstrating such person has the authority to execute the EDS on behalf of the LLC. lf the LLC is not
registered in the State of lllinois, a copy of a current Certificate of Good Standing from the state of
incorporation must be submitted with this Signature Page.

lf the Applicant is a Sole Proprietorship, the sole proprietor must execute the EDS.

A "Partnership" "Joint Venture" or "Sole Proprietorship" operating under an Assumed Name must be
registered with the lllinois county in which it is located, as provided in 805 ILCS 405 (2012), and
documentation evidencing registration must be submitted with the EDS.

EDS-ii 3t2015



SECTION 2

CERTIFICATIONS

THE FOLLOWING CERTIFICATIONS ARE MADE PURSUANT TO STATE LAW AND THE CODE. THE APPLICANT IS
CAUTIONED TO CAREFULLY READ THESE CERTIFICATIONS PRIOR TO SIGNING THE SIGNATURE PAGE. SIGNING
THE SIGNATURE PAGE SHALL CONSTITUTE A WARRANTY BY THE APPLICANT THAT ALL THE STATEMENTS,
CERTIFICATIONS AND INFORMATION SET FORTH WITHIN THESE CERTIFICATIONS ARE TRUE, COMPLETE AND
CORRECT AS OF THE DATE THE SIGNATURE PAGE IS SIGNED. THE APPLICANT IS NOTIFIED THAT IF THE COUNW
LEARNS THAT ANY OF THE FOLLOWING CERTIFICATIONS WERE FALSELY MADE, THAT ANY CONTRACT ENTERED
INTO WTH THE APPLICANT SHALL BE SUBJECT TO TERMINATION.

A. PERSONS AND ENTITIES SUBJECT TO DISQUALIFICATION

No person or business entity shall be awarded a contract or sub-contract, for a period of five (5) years from the date of
conviction or entry of a plea or admission of guilt, civil or criminal, if that person or business entity:

1) Has been convicted of an act committed, within the State of lllinois, of bribery or attempting to bribe an officer
or employee of a unit of state, federal or local government or school district in the State of lllinois in that
officer's or employee's official capacity;

2) Has been convicted by federal, state or local government of an act of bid-rigging or attempting to rig bids as
defined in the Sherman Anti-Trust Act and Clayton Act. Act. 15 U.S.C. Section 1 et seq.;

3) Has been convicted of bid-rigging or attempting to rig bids under the laws of federal, state or local
government;

4) Has been convicted of an act committed, within the State, of price-fixing or attempting to fx prices as defined
bytheShermanAnti-TrustActandtheClaytonAct.'15 U.S.C. Section 1, ef seg.,'

5) Has been convicted of price-fixing or attempting to fix prices under the laws the State;

6) Has been convicted of defrauding or attempting to defraud any unit of state or local government or school
district within the State of lllinois;

7) Has made an admission of guilt of such conduct as set forth in subsections (1) through (6) above which
admission is a mafter of record, whether or not such person or business entity was subject to prosecution for
the offense or offenses admitted to; or

8) Has entered a plea of nolo contendere to charge of bribery, price-fixing, bid+igging, or fraud, as set forth in
sub-paragraphs (1) through (6) above.

ln the case of bribery or attempting to bribe, a business entity may not be awarded a contract if an official, agent or
employee of such business entity committed the Prohibited Act on behalf of the business entity and pursuant to the
direction or authorization of an officer, director or other responsible official of the business entity, and such Prohibited
Act occurred within three years prior to the award of the contract. ln addition, a business entity shall be disqualified if an
owner, partner or shareholder controlling, directly or indirectly, 20o/o ot more of the business entity, or an officer of the
business entity has performed any Prohibited Act within five years prior to the award of the Contract.

THE APPLICANT HEREBY CERTIFIES THAT:Ihe Applicant has read the provisions of Section A, Persons and
Entities Subject to Disqualification, that the Applicant has not committed any Prohibited Act set forth in Section A, and
that award of the Contract to the Applicant would not violate the provisions of such Section or of the Code.

B. BID.RIGGING OR BID ROTATING

THE APPLICANT HEREBY CERTIFIES THAT: ln accordance with 720 ILCS 5/33 E-11, neither the Applicant nor any
Affiliated Entity is baned from award of this Contracf as a result of a conviction for the violation of State laws prohibiting
bid-rigging or bid rotating.

C. DRUGFREEWORKPLACEACT

THE APPLTCANT HEREBY CERTIFIES THAT:TheApplicant will provide a drug free workplace, as required by (30 ILCS
580/3).
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D.

E.

F.

lJ.

DELINQUENCY IN PAYMENT OF TAXES

THE APPLICANT HEREBY CERTIFIES THAT: The Appticant is not an owner or a party responsible for the payment of
any tax or fee administered by Cook County, by a tocat municipatrty, or by the tltinois Department of Revenue, which such
tax or fee is delinquent, such as bar award of a contract or subcontract pursuant to the Code, Chapter 34, Section 34-1 71 .

HUMAN RTGHTS ORDINANCE

No person who is a party to a contract with Cook County ("County") shall engage in unlawful discrimination or sexual
harassment against any individual in the tenns or conditions of employment, credit, public accommodations, housing, or
provision of county facilities, services or programs (code chapter 42, Section 42-30 ef seg.).

ILLINOIS HUMAN RIGHTS ACT

THE APPLICANT HEREBY CERTIFIES THAT: lt is in compliance with the tttinois Human Nghts Act (775 ILCS il2-1OS),
and agrees to abide by the requirements of the Act as paft of its contractual obligations.

INSPECTOR GENERAL (COOK COUNTY CODE, CHAPTER 34, SECTION 34-174 and Section 34-250)

The Applicant has not willfully failed to cooperate in an investigation by the Cook County lndependent lnspector General
or to report to the lndependent Inspector General any and all information concerning conduct which they know to involve
corruption, or other criminal activity, by another county employee or official, which concerns his or her office of
employment or County related transaction.

The Applicant has reported directly and Without any undue delay any suspected or known fraudulent activity in the
County's Procurement process to the Office of the Cook County lnspector General.

H. CAMPA|GN CONTRTBUTTONS (COOK COUNW CODE, CHAPTER 2, SECTION 2-585)

THE APPLICANT CERTIFIES THAT: lt has read and shall comply with the Cook County's Ordinance concerning
campaign contributions, which is codified at Chapter 2, Division 2, Subdivision ll, Section 585, and can be read in its
entirety at www. municode. com.

G|FT BAN, (COOK COUNry CODE, CHAPTER 2, SECTTON 2-574)

THE APPLICANT CERTIFIES THAT: lt has read and shall comply with the Cook County's Ordinance concerning
receiving and soliciting gifts and favors, which is codified at Chapter 2, Division 2, Subdivision ll, Section 574, and can be
read in its entirety at www.municode.com.

LlvlNG WAGE ORDINANCE PREFERENCE (COOK COUNTY CODE, CHAPTER 34, SECTTON 34.160;

Unless expressly waived by the Cook County Board of Commissioners, the Code requires that a living wage must be paid
to individuals employed by a Contractor which has a County Contract and by all subcontractors of such Contractor under a
County Contract, throughout the duration of such County Contract. The amount of such living wage is annually by the
Chief Financial Officer of the County, and shall be posted on the Chief Procurement Officer's website.

The term "Contracf' as used in Section 4, l, of this EDS, specifically excludes contracts with the following:

Not-For Profit Organizations (defined as a corporation having tax exempt status under Section 501(C)(3) of the
United State lntemal Revenue Code and recognized under the lllinois State not-for -profit law);

Community Development Block Grants;

Cook County Works Department;

Sheriffs Work Alternative Program; and

Department of Correction inmates.

J.

1)

2)

3)

4)

5)
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SECTION 3

REQUIRED DISCLOSURES

1. DISCLOSURE OF LOBBYIST CONTACTS

List all persons that have made lobbying contacts on your behalf with respect to this contract:

Name

nfe
Address

2. LOCAL BUSINESS PREFERENCE STATEMENT (CODE, CHAPTER 34, SECTTON 34-230)

Local buslness means a Person, including a foreign corporation authorized to transact business in lllinois, having a bona fide
establishment located within the County at which it is transacting business on the date when a Bid is submitted to the County,
and which employs the majority of its regular, fulltime work force within the County. A Joint Venture shall constitute a Local
Business if one or more Persons that qualifiT as a "Local Business" hold interests totaling over 50 percent in the Joint Venture,
even if the Joint Venture does not, at the time of the Bid submittal, have such a bona fide establishment within the County.

a) ls Applicant a "Local Business" as defined above?
,/

Yes: I No:

b) lf yes, list business addresses within Cook County:

Does Applicant employ the majority of its regular full-time workforce within Cook County?

/
Yes: I No:

c)

3. THE CHILD SUPPORT ENFORCEMENT ORDTNANCE (CODE, CHAPTER 34, SECTTON 34-1721

Every Applicant for a County Privilege shall be in tull compliance with any child support order before such Applicant is entitled to
receive or renew a County Privilege. When delinquent child support exists, the County shall not issue or renew any County
Privilege, and may revoke Bny County Privilege.

Alt Applicants are required to review the Cook County Affidavit of Child Support Obligations attached to this EDS (EDS€)
and complete the Affidavi( based on the instructions in the Affidavit.
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4. REAL ESTATE OWNERSHIP DISCLOSURES.

The Applicant must indicate by checking the appropriate provision below and providing atl required information that either:

a) The following is a complete list of all real estate owned by the Applicant in Cook County:

PERMANENT INDEX NUMBER(S):

(ATTACH SHEET !F NECESSARY TO LIST ADDITIONAL INDEX

NUMBERS)

OR:
//b) / The Applicant owns no real estate in Cook County.

5. EXCEPTIONS TO CERTIFICATIONS OR DISCLOSURES.

lf the Applicant is unable to certify to any of the Certifications or any other statements contained in this EDS and not explained

elsewhere in this EDS, the Applicant must explain below:

lf the letters, "NA", the word "None" or "No Response" appears above, or if the space is left blank, it will be conclusively presumed

that the Applicant certified to all Certifications and other statements contained in this EDS.
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COOK COUNTY DISCLOSURE OF OWNERSHIP INTEREST STATEMENT

The Cook County Code of Ordinances ($2€10 ef seg.) requires that any Applicant for any County Action must disclose information
concerning ownership interests in the Applicant. This Disclosure of Ownership lnterest Statement must be completed with all
information current as of the date this Statement is signed. Furthermore, this Statement must be kept current, by filing an amended
Statement, until such time as the County Board or County Agency shall take action on the application. The information contained in
this Statement will be maintained in a database and made available for public viewing.

lf you are asked to list names, but there are no applicable names to list, you must state NONE. An incomplete Statement will be
returned and any action regarding this contract will be delayed. A failure to fully comply with the ordinance may result in the action
taken by the County Board or County Agency being voided.

"Applicant'means any Entity or percion making an application to the County for any County Action.

'County Action" means any action by a County Agency, a County Department, or the County Board regarding an ordinance or
ordinance amendment, a County Board approval, or other Coung agency approval, with respect to contracts, leases, or sale or
purchase of real estate.

"Person" 'Entity" or 'Legal Entity'means a sole proprietorship, corporation, partnership, association, business trust, estate, two or
more persons having a joint or common interest, trustee of a land trust, other commercial or legal entity or any beneficiary or
beneficiaries thereof.

This Disclosure of Ownership lnterest Statement must be submitted by :

1. An Applicant for County Action and

2. A Person that holds stock or a beneficial interest in the Applicant an91 is listed on the Applicant's Statement (a "Holde/') must file a
Statement and complete #1 only under Ownership Interest Declaration,

Please print or type responses clearly and legibly. Add additional pages if needed, being careful to identify each portion of the form to
which each additional page refers.

This Statement is being made by rhel ,/ lApplicant or I Stocl</Beneficial lnterest Holder

I Amended StatementThis Statement is an:

ldentifying lnformation:

Name

| /lOrilinrl Statementor I

D/B/A:

StreetAddress: 31'2b lA. Fltrr^r^vro

ciqi e ieztao 0 state: fL Zip code: QDh 24
enone r'ro.:f"?4g) 698- lBaf raxNunoer@)h33-fi29- emait: SrcJa@nlp.r'. nf,i

- 

_--------- _ lJ

(Sole Proprietor, Joint Venture Partnership)

Corporate File Number (if applicable

Form of Legal Entity:

t I Sole Proprietor [ ]

Business Trust t 1

,t
t1I1

Partnership

Estate

Corporation

Association

Trustee of Land Trust

Joint Venture

tl

tI

lJl Other (describe)

FEIN NO/SSN (LAST FOUR DIGITS): 3&'

ED5.6
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Ownership lnterest Declaration :

List the name(s), address, and percent ownership of each Person having a legal or beneficial interest (including
ownership) of more than five percent (5olo) in the ApplicanVHolder.

1.

Name

Janz-

Address Percentage lnterest in
ApplicanUHolder

2. lf the interest of any Person listed in (1) above is held as an agent or agents, or a nominee or nominees, list the name
and address of the principal on whose behalf the interest is held.

Name of AgenUNominee

A/-,"
Name of Principal Principal's Address

3. ls the Applicant constructively controlled by another person or Legal Entity? t lYes t INo

lf yes, state the name, address and percentage of beneficial interest of such person, and the relationship under which
such control is being or may be exercised.

Name

,1n ',

Address Percentage of
Beneficial lnterest

Relationship

Corporate Officers, Memberc and Partners lnformation:

For all corporations, list the names, addresses, and terms for all corporate officers. For all limited liability companies, list the
names, addresses for all members. For all partnerships and joint ventures, list the names, addresses, for each partner or joint

venture.

Name Address Title (specify title of
Office, or whether manager
or partner/joint venture)

Term of Office

Declaration (check the applicable box):

I
ll 1 I state under oath that the Applicant has withheld no disclosure as to ownership interest in the Applicant nor reserved

any information, data or plan'as to the intended use or purpose for which the Applicant seeks County Board or other
County Agency action.

t 1 I state under oath that the Holder has withheld no disclosure as to ownership interest nor reserved any information
required to be disclosed.
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(please print or type)

Subscribed to and sworn before
tnis H, day otVlttl,2s,

My commission expires: l/'ff'rc(
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COOK COUNTY BOARD OT ETHICS
69 W. WASHINGTON STREET, SUITE 3O4O

CHICAGO, ILLINOIS 60602
3l2l 603-$A4 Offtce 312/ 603-9988 Fax

FAMILIAL RELATIONSHIP DISCLOSURE PROVISION

Nepotism Disclosure Requirement:

Doing a significant amount of business with the County requires that you disclose to the Board of Ethics the existence of any
familial relationships with any County employee or any person holding elective office in the State of Illinois, the County, or in
any municipality within the County. The Ethics Ordinance defines a significant amount of business for the purpose of this
disclosure requirement as more than $25,000 in aggregate County leases, contracts, purchases or sales in any calendar year.

If you are unsure of whether the business you do with the County or a County agency will cross this threshold, elr on the side

of caution by completing the attached familial disclosure form because, among other potential penalties, any person found
guilty of failing to make a required disclosure or knowingly filing a false, misleading, or incomplete disclosure will be

prohibited from doing any business with the County for a period of three years. The required disclosure should be filed with
the Board of Ethics by January 1 of each calendar year in which you are doing business with the County and again with each

bid/proposal/quotation to do business with Cook County. The Board of Ethics may assess a late filing fee of $100 per day after
an initial 30-day grace period.

The person that is doing business with the County must disclose his or her familial relationships. If the person on the County

lease or contract or purchasing from or selling to the County is a business entity, tlen the business entity must disclose the

familial relationships of the individuals who are and, during the year prior to doing business with the County, were:

. its board ofdirectors,
o its officers,
o its employees or independent contractors responsible for the general administration of the entity,
r its agents authorized to execute documents on behalfofthe entity, and
. its employees who directly engage or engaged in doing work with the County on behalf of the entity.

Do not hesitate to contact the Board of Ethics ar (312) 603-4304 for assistance in determining the scope of any required

familial relationship disclosure.

Additional Definitions:

*Familial relationship" means a person who is a spouse, domestic partner or civil union partner of a County employee or State,

County or municipal official, or any person who is related to such an employee or offtcial, whether by blood, marriage or
adoption, as a:

tr Parent
n child
tr Brother
! Sister
tr Aunt
E Uncle
tr Niece
tr Nephew

E Grandparent
l-l Grandchild
n Father-in-law
tr Mother-in-law
I Son-in-law
n Daughter-in-law
! Brother-in-law
fl Sister-in-law

n Stepfather
l-l Stepmother
n Stepson
! Stepdaughter
! Stepbrother
I Stepsister
! Half-brother
D Half-sister
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COOKCOUNTY BOARD OF ETHICS
F'AMILIAL RELATIONSHIP DISCLOSURE F'ORM

A. PERSON DOING OR SEEKING TO DO BUSINESS WITH TIIE COUNTY

Name of Person Doing Business with the county: I 1rU A +oln* tgo, t *l

Address of Person Doing Business with the County: 3'lLk

Phone number of Person Doing Business with the County:

Email address of Person Doing Business with the County:

If Person Doing Business with the County is a Business Entity, provide the name, title and contact information for the
individual completing this disclosure on behalf of the Person Doing Business with the County:

rJr..)'t t*r^l*,t. J.fu-1.-

B. DESCRIPTION OF BUSINESSWITH THE COUNTY
lppend acWitlonal pages ai ,eiila anafor each County lease, contract, purchase or sale sought and/or
obnined during the calendar year of this disclosure (or the proceeding calendar year if disclosure is made

on January 1), identify:

The lease number, contract number, purchase order number, request for proposal number and/or request for
qualification number associated with the business you are doing or seeking to do with the County:

C.

n

The aggregate dollar value of the business you are doing or seeking to do with the County: $

The name, title and contact information for the County official(s) or employee(s) involved in negotiating the business

you are doing or seeking to do with the County:

DISCLOSURE OF FAMILIAL RALATIONSHIPS WITH COUNTY EMPLOYEES OR STATE. COUNTY
OR MUNICIPAL ELECTED OFFICIALS

Check the box that applies and provide related information where needed

The Person Doing Business with the County is an individual and there is no familial relationship between this

individual and any Cook County employeetr any person holding elective office in the State of Illinois, Cook County,

or any municipality within Cook County.

The Person Doing Business with the County is a business entity and there is no familial relationship between any

member of this business entity's board of directors, officers, persons responsible for general administration of the

business entity, agents authorized to execute documents on behalfofthe business entity or employees directly

engaged in contractual work with the County on behalf of the business entity, and any Cook County employee or any

p"iron holding elective office in the State of Illinois, Cook County, or any municipality within Cook County.

The name, title and contact information for the County employee(s) involved in managing

you are doing or seeking to do with the County:
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COOK COUNTY BOARD OF ETHICS
FAMILIAL RELATIONSHIP DISCLOSURE F'ORM

tr The Person Doing Business with the County is an individual and there is a familiat relationship between this
individual and at least one Cook County employee and/or a person or persons holding elective office in the State of
Illinois, Cook County, and/or any municipality within Cook County. The familial relationships are as follows:

Name of Individual Doing Name of Related County Title and Position of Related Nature of Familial
Business with the County Employee or State, County or County Employee or State, County Relationship*

Municipal Elected Offrcial or Municipal Elected Offrcial

If more space is needed, attach an additional sheetfollowing the above format.

tr The Person Doing Business with the County is a business entity and there is a familial relationship between at least
one member of this business entity's board of directors, officers, persons responsible for general administration of the
business entity, agents authorized to execute documents on behalfofthe business entity and/or employees directly
engaged in contractual work with the County on behalf ofthe business entity, on the one hand, and at least one Cook
County employee and/or a person holding elective office in the State of Illinois, Cook County, and/or any
municipality within Cook County, on the other. The familial relationships are as follows:

Name of Member of Board Name of Related County Title and Position of Related Nature of Familial
of Director for Business Employee or State, County or County Employee or State, County Relatipnship'
Entity Doing Busioess with Municipal Elected Official or Municipal Elected OIlicial
the County

Name of Officer for Business Name of Related County Title and Position of Related Nature of Familial
. Entity Doing Business with Employee or State, County or County Employee or State, County Relationship' .

the County Municipal Elected Official or Municipal Elected Ofiicial
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Name of Person Responsible
for the General

Administation of the
Business Entity Doing
Business with the County

Name of Agent Authorized
to Execute Documents for
Business Entity Doing
Business with the County

Name ofEmployee of
Business Entity Directly
Engaged in Doing Business
with the Counfy

Name ofRelated County
Employee or State, County or
Municipal Elected Official

Title and Position of Related Nature of Familial
County Employee or State, County Relationship*
or Municipal Elected Oflicial

Name ofRelated County
Employee or State, County or
Municipal Elected Offrcial

Title and Position of Related Nature of Familial
County Employee or State, County Relationship'
or Municipal Elected Official

Name of Related County
Employee or State, County or
Municipal Elected Oflicial

Title and Position of Related Nature of Familial
County Employee or State, County Relationship"
or Municipal Elected Official

If more space is needed, attaeh an additional sheet following the above format.

VERIF'ICATION: To the best of my knowledge, the information I have provided on this disclosure form is accurate and

I inaccurate,.qr incomplete disclosure is punishable by law, including but not limited to fines

SUBMIT COMPLETED FORM TO: Cook County Board of Ethics
69 West Washington Street, Suite 3040, Chicago,Illinois 60602

Office (3 12) 603-4304 - Fax (3 12) 603-9988
CookCounty.Ethics@cookcountyil. gov

* 
Spouse, domestic partner, civil union partner or parent, child, sibling, aunt, uncle, niece, nephew, grandparent or grandchild

by blood, marriage (i.e. in laws and step relations) or adoption.
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SECTION 4

CONTRACT AND EDS EXECUTION PAGE

PLEASE EXECUTE THREE ORIGINALS
The Applicant hereby certifies and warrants: that all of the statements, certifications and representations set forth in this EDS are

true, complete and correct; that the Applicant is in full compliance and will continue to be in compliance throughout the term of the

Contract or County Privilege issued to the Applicant with all the policies and requirements set forth in this EDS; and that all facts

and information provided by the Applicant in this EDS are true, complete and correct. The Applicant agrees to inform the Chief

Procurement Officer in writing if any of such statements, certifications, representations, facts or information becomes or is found to

be untrue, incomplete or incorrect during the term of the Contract or County Privilege.

'ryt';:"b3?'Bos

Execution by LLC

Signature

Secretary Signature

Member/Manager (Signature)- Date

Telephone Email

Execution by Partnership/Joint Venture

Partner/Joint Venturer (Signature)* Date

Telephone Email

Execution by Sole ProprietorshiP

Signature Date

Telephone Email

ic Signature

the operating agreement, agreement or governing documents requiring execution by multiple members,

rs, partners, or joint venturers, please complete and execute additional Contract and EDS Execution Pages.
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SECTION 5
COOK COUNTY SIGNATURE PAGE

ON BEHALF OF THE COUNTY OF COOK, A BODY POLITIC AND CORPOMTE OF THE STATE OF ILLINOIS, THIS CONTRACT IS HEREBY

EXECUTED BY:

COOK COUNTY CHIEF PROCUREMENT OFFICER

DArED AT cHrcAGo, rr-ilruors rnrs i D DAy oF J l,t Y . 2oE-

IN THE CASE OF A BID' PROPOSAL'RESPONSE, THE COUNTY HEREBY ACCEPTS:

THE FOFiEGOING BID/PROPOSAURESPONSE AS IDENTIFIED IN THE CONTMCT DOCUMENTS FOR CONTRACT NUMBER

'-r3'//3?, -
OR

rTEM(S), SECTT0N(S), PART(S):

TOTAL AMOUNT OF CONTMCT:

(DoLLARS AND CENTS)

FUND CHARGEABLEI

APPROVED ASTO FORM:

(Required on contracts over $1,000,000.00)
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